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DATA SOURCES  
STRENGTHS AND CHARACTERISTICS 

 
 
The Data used for this report is based on 2002 Quarterly Census of Employment and 
Wages (QCEW), the 2000 Decennial Census, and Oregon Wage Information (OWI). 
 
Oregon’s 2002 Employment and Wage Data 
 
Wage and employment data is collected for purposes of unemployment insurance 
taxes.  The data is aggregated in such a way as to protect the confidentiality of our 
business customers.  This means that, the smaller the areas under study, the greater 
the confidentiality issues and lesser the number of industry breakouts we are able to 
provide.  In some instances, we simply cannot aggregate certain data.  In those 
instances, the data will be replaced with a capital letter “D.”  
 
Using Geographic Information Systems (GIS) Technology 
 
The geographic distribution of the data is dependent on the addresses of reported 
employment.  In many instances, multi-site businesses have only one centralized 
reporting location for all sites.  This may cause certain distortions in the data such as 
over-reporting in one area while under-reporting in another area.  Another possible 
distortion are businesses that use external payroll and accounting services and report 
the address of those outsourced companies as the business address, these can be 
single site or multi-site businesses.  Because the reported address is not the actual 
work address, cases of under / over-reporting for geographic areas may occur for the 
same reasons as with multiple site employers with centralized reporting. 
 
In the process of developing our new geographic information system (G.I.S.), we have 
worked to minimize the impact of these limitations by working with multi-site businesses, 
and companies that outsource payroll and accounting, to provide employment and wage 
breakouts by actual work locations.  This has allowed us to provide data that fluctuates 
between 90-95% accuracy.  We continue to work on improving the quality of this data.  
 
Another factor that is unique to the GIS system is that it uses a variety of electronic 
street maps, which may vary in accuracy based on how often the maps are updated, 
changes in street configurations, recent construction, etc.  This may prevent some 
addresses from being properly located.  In those instances, depending on how much 
detail is available regarding the address, the system places the business in the nearest 
zip code level center (5 to 9 digit zip code level).  In geographically small zip code 
areas, this usually is not a problem.  However, in rural areas where zip code areas tend 
to be extremely large, this can cause issues similar to those related to multi-site 
companies with centralized reporting.  The advantage of using GIS is that we can 
aggregate data based on very specific area definitions such as school districts, cities, 
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and in some cases to uniquely defined areas such as business and industry corridors, 
urban renewal areas, etc. 
 
North American Industry Code System (NAICS) 
 
Employment and wage data is aggregated by industry using the North American 
Industry Classification System (NAICS).  NAICS replaces the Standard Industry Code in 
order to provide a system that allows comparing industry performance among all 
countries involved in the North American Free Trade Agreement (NAFTA).  It also 
allows greater flexibility to adjust to changes in the economy and emerging new 
industries.  
 
Census Bureau’s 2000 Decennial Census Population Data 
 
Population data was selected from the 2000 Decennial Census based on census data 
frequently asked for as part of business planning.  The data indicates population 
characteristics that somewhat describes the area’s labor force as it was like in 1,999.  
The line items used for this study are provided in Table 1. 

 
While wage data could not be aggregated by the major occupation sectors seen in the 
tables covering population primary occupation of employment, we added an appendix 
that offers wages for many of the individual occupations found in each of these major 
occupation sectors.   The wage data is derived from the 2002 Oregon Wage Information 
(OWI) database.   
 
Oregon Wage Information (OWI) 
 
Wage data presented in the Oregon Wage Information 2004 are collected through the 
Occupational Employment Survey (OES), a semi-annual survey measuring 

Table 1  Census line items used in this study 

P001 Total population
P019 English proficiency for populations five years of age or older
P027 Place of work for population 16 years or older
P031 Travel time to work for population 16 years or older
P037 Education attainment of population 25 years or older
P049 Primary industry of employment for population 16 year or older (minus Public Administration)
P050 Primary occupation of employment for population 16 year or older
P053 Median household income
P059 Households with earnings - Total

Average household earnings from wages / salaries and self employment ( P067 Aggregate household earnings 
divided by P059 Households with earninings)

Average household earnings from wages / salaries ( P068 Aggregate household earnings from wages and 
salaries divided by P059 Households with earninings)
Average household earnings from self-employment (P069 Aggregate household earnings from self-employment 
divided by P059 Households with earninings)

 



East County Industry & Demographic Breakout  4 of 80 

Malcolm Boswell, Workforce Analyst  Oregon Employment Department 
  (503) 666-1985 Ext. 309 

occupational employment and wage rates for payroll workers by industry.  In Oregon, 
the survey samples more than 6,000 establishments a year, taking three years to fully 
collect the sample of 19,000 establishments.  Each year, one-third of the establishments 
are surveyed, with all industries covered each year of the three-year cycle.  The OES 
survey is sent to Oregon employers and is required by Bureau of Labor Statistics (BLS) 
regulation to achieve at least a 75 percent response rate.  
 
Data in this publication are based on the 1999, 2000, 2001 and 2002 surveys.  The 
wage data are adjusted to 2004 using the Employment Cost Index.  Occupations having 
a mean wage with a relative standard error greater than 10 percent are not considered 
statistically valid and therefore are not published.  More than 95 percent of all 
Oregonians working for wages or salary in the private and public sectors work in the 
occupations represented in this publication. The Oregon Employment Department 
compiles wage rates for more than 650 occupations. 
 
The OES survey defines employment as workers covered by unemployment insurance.  
This excludes the self-employed, owners or partners of unincorporated firms, unpaid 
family workers and some commission-based sales agents.  Wages paid to these 
excluded groups are not reflected in the wages reported.   
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Summary of Area’s data 
East Multnomah County 

 
 
General Industry and Population Data 
 
This segment identifies the proportion of businesses, jobs and working age population 
in the Portland Primary Metropolitan Statistical Area located in East Multnomah County.  
This will be the base for comparison for the more detailed level of data. The detailed 
level will focus on industry mix and size as well as population characteristics commonly 
requested by businesses in doing market or site analysis.   
 
East Multnomah County houses 13 percent (6,622 out of 51,582) of all reporting 
businesses and about 12 percent (86,711 out of 718,655) of all jobs in the five counties 
that make up Oregon’s segment of the Portland PMSA.  It also houses close to 14 
percent (131,473 out of 951,489) of the total Portland PMSA population 16 years of age 
or older who indicated they “work outside the home”.   
 
Businesses in East Multnomah County were slightly smaller than the average business 
in Portland PMSA.  Businesses here averaged 13 jobs per establishment in 2002 
compared to 14 jobs per establishment in Portland PMSA.  Education had the highest 
average number of jobs per establishment with 107 per each of the 82 establishments.  
Manufacturing was second with 31 jobs per establishment; utilities and agriculture had 
28 jobs on average each.  In comparison, Portland PMSA education industry averaged 
only 22 jobs per business.  Manufacturing and agriculture averaged 37 and 19 
respectively.  Utilities had the most average-number-of-jobs per business of all major 
industry groups in Portland PMSA with 52 per business, followed by management of 
companies and enterprises with 48.   
 
Supply and Demand of Labor 
 
Overall, in the Portland Metro Area and East Multnomah County there were more 
people, age 16 and over, who worked outside the home than there were jobs (+42,845 
or 149.4 %).  This difference between the working population and jobs in the area were 
offset with jobs in other areas.  For instance, in East Multnomah County, 55,302 people 
traveled over 30 minutes to work.  This puts most of them working outside the East 
Multnomah County Area.  This explains where the surplus labor force works.  Of course, 
not everyone who works in East Multnomah County lives in this area, so there is also 
some level of commuting into East Multnomah.    
 
Having more people than jobs in an area does not guarantee that the mix of skills and 
experience needed, are available in abundance in the local workforce.  The census -- 
and the American Community Survey (ACS) when it becomes available for all counties 
in all states – offers insight into the population’s work skills and experience.  Because 
skills are components of occupations and experience is related to the work environment 
or industry, we look at the distribution of population by primary industry and occupation 
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of employment.  This is by no means an exact measure of the skill and experience mix 
of the population, but it is the best source available at this moment. 
 
 Industries 
 
 Combining the data from Table 2 “Private Industry Covered Employment 2002” with the 
data from Table 3 “Primary industry of employment of the people 16 years and older 
who worked outside the home in 1999” we get Graphic-1 which is a comparison of 
people’s primary industry of employment and the industry employment within relatively 
close years.  In that graphic we see that there are almost twice as many people whose 
primary industry of employment is in manufacturing in 1999 then there were jobs in 
manufacturing in 2002.  We see a similar proportion in the transportation, warehousing 
and utilities sector and in the construction sector.   
 
There were only three industry sectors in East Multnomah in 2002 that had more jobs 
than there were people whose primary industry of employment in 1999 were in those 
industries.  Those were education, management of businesses and enterprises and 
agriculture.  Note that the education industry segment has the highest average number 
of jobs per establishment in this area. 
 
Occupations 
 
About 50 percent of the population in East Multnomah County indicated that their 
primary occupation of employment was in one of three major occupational areas (Table 
4).  Specifically, they worked in sales and office occupations; management, business 
and financial operations; and production occupations at 29, 10.6 and 10.2 percent 
respectively.    
 
A list of wages by occupation for Region 2 (Multnomah and Washington County) and 
region 15 (Clackamas County) can be found in Appendix A. This data comes from the 
Employment Department’s Wage Information data by Workforce Investment regions 
(this is the lowest geographic aggregation available for wage data).  Wage information 
is not available for all occupations within the major occupational groups listed in this 
study.  However, the table provides a list of specific occupations that make up each 
major occupation group, as well as the average hourly and annual wage per occupation.   
 
Additional Demographic Characteristics 
 
Businesses regularly ask for a few standard demographic data to gauge the makeup 
and tendencies of the population in the community where they will operate in.  This 
report focuses on those characteristics that relate to the population as a labor force.  
Income data is also included as a way to gauge the living standards of the population in 
this area.  Characteristics such as commuting patterns, educational attainment, 
language proficiency define some of the key characteristics of a diverse and viable labor 
force and offers alternatives in the global market environments.  
 



East County Industry & Demographic Breakout  8 of 80 

Malcolm Boswell, Workforce Analyst  Oregon Employment Department 
  (503) 666-1985 Ext. 309 

Of the 131,473 people ages 16 and over who were active in the labor force, 47.9 
percent worked inside the place of residence (neighborhood, town, vicinity), where as 
48.7 worked outside place of residence, but by-en-large people worked outside the 
home (96.3 percent).  Of those working outside the home, 37 percent commuted 
between 15 and 29 minutes which is similar to the figures for the entire state (37.4%).  
However over 36.7 percent of East Multnomah County’s population commuted more 
than 30 minutes to work, which is about 10 percent more than the state as a whole, 
where only 27.4 percent commuted that long.   
 
As more companies position themselves to compete in a global market setting, they are 
more flexible when working with non-native English speakers.  Despite this, some level 
of proficiency in English is still important to most businesses.  In East Multnomah this is 
important considering that, one out of every five persons in this area speaks a different 
language at home.  Of the 19.7 percent of the people who speak another language at 
home, 41.3 percent speak English “very-well” and another 25.9 percent speak it “well.”  
Only nine percent indicated they did not speak any English.   
 
Another characteristic in today’s labor markets is the growing gap between high paying 
jobs and low paying jobs, and the roll education plays in employability.  In East 
Multnomah County 18.4 percent of the population 25 years of age and older have less 
than a High School diploma.  Nearly 30 percent have a High School diploma or 
equivalent with no college.  On the other end of the spectrum, 18.8 percent of the 
population has a bachelor’s degree or better. 
 
Businesses also view workers as a consumer base, so this study adds household 
income data that shows the median household income.  The data shows how many 
households receive earning from either wages or self-employment and how much 
income was generated from each source.   
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Table 2 East Multnomah County - Private Industry Covered Employment 

NAICS NAICS Title Employment
Number of 
Businesses

Average Employment 
per Business Unit

11 Agriculture, Forestry, Fishing and Hunting 1,233            44                 28
21 Mining D D D
22 Utilities 251               9                   28
23 Construction 4,919            929               5

31-33 Manufacturing 10,665          344               31
42 Wholesale Trade 4,205          450              9

44-45 Retail Trade 13,890        862              16
48-49 Transportation and Warehousing 3,582          219              16

51 Information 907             84                11
52 Finance and Insurance 3,083          318              10
53 Real Estate and Rental and Leasing 1,990          345              6
54 Professional, Scientific, and Technical Services 2,594          386              7
55 Management of Companies and Enterprises 535             39                14
56 Administrative and Support and Waste Management and Remediation Services 4,617          378              12
61 Educational Services 8,745          82                107
62 Health Care and Social Assistance 10,958        775              14
71 Arts, Entertainment, and Recreation 1,248          74                17
72 Accommodation and Food Services 9,435          544              17
81 Other Services (except Public Administration) 3,815          702              5
99 Other non classifiable 42                 38                 1

Total for all non-confidential industry data 86,711          6,622            13

D - Whenever there are less than three businesses within an industry sector, or whenever one businesses within an industry sector controls over 80% or  more of the total employment 
(payroll) in that sector, the data is not released  in order to protect the confidentiality of our business customers.  

Source: Oregon Employment Department- Quarterly Census of Employment and Wages (QCEW) – 2002 totals.  

Table 3 Primary Industries of Employment (minus public administration) 

Industry Total Percent
Agriculture, forestry, fishing and hunting, and mining 1,136       0.9%
Construction 10,260     7.9%
Manufacturing 19,245     14.9%
Wholesale trade 7,156       5.5%
Retail trade 17,592     13.6%
Transportation and warehousing, and utilities 9,043       7.0%
Information 2,825       2.2%
Finance, insurance, real estate and rental and leasing 9,553       7.4%
Professional, scientific,  and technical services 5,128       4.0%
Management of companies and enterprises 75            0.1%
Administrative and support and waste management 6,008       4.6%
Educational services 7,270       5.6%
Healthcare and social assistance 14,659     11.3%
Arts, entertainment, and recreation 1,914       1.5%
Accomadations and food services 9,787       7.6%
Other services (except public administration) 7,905       6.1%
TOTAL 129,556   

Working Population -  East Multnomah County

 
Source: U.S. Census Bureau, 2000 decennial census 
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Graphic 1 Jobs and People Comparison - East Multnomah County 
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Source: Oregon Employment Department, 2002 Quarterly Census of Employment and Wages (QCEW) 
and U.S. Census Bureau, 2000 Census 

Table 4 Primary Occupation of Employment  

S O C O c c u p a tio n a l T it le T o ta l  P e rc e n t  
1 1 &  1 3 M a n a g e m e n t,  b u s in e s s ,  a n d  f in a n c ia l o p e ra t io n s 1 4 ,2 4 8    1 0 .6 %

1 5 C o m p u te r  a n d  m a th e m a t ic a l 2 ,3 7 6      1 .8 %
1 7 A rc h ite c tu re  a n d  e n g in e e r in g 2 ,1 7 8      1 .6 %
1 9 L ife , p h y s ic a l,  a n d  s o c ia l s c ie n c e s 6 7 9         0 .5 %
2 1 C o m m u n ity  a n d  s o c ia l s e rv ic e s 2 ,1 2 5      1 .6 %
2 3 L e g a l 7 7 4         0 .6 %
2 5 E d u c a t io n , t ra in in g  a n d  lib ra ry 4 ,7 8 4      3 .6 %
2 7 A rts , d e s ig n ,  e n te r ta in m e n t,  s p o r ts ,  a n d  m e d ia 1 ,9 5 5      1 .5 %
2 9 H e a lth c a re  p ra c t it io n e rs  a n d  te c h n ic a l 4 ,0 5 8      3 .0 %
3 1 H e a lth c a re  s u p p o r t 2 ,9 0 4      2 .2 %
3 3 P ro te c t iv e  s e rv ic e s 1 ,8 3 6      1 .4 %
3 5 F o o d  p re p a ra t io n  a n d  s e rv in g 7 ,7 6 3      5 .8 %
3 7 B u ild in g  a n d  g ro u n d s  c le a n in g  a n d  m a in te n a n c e 4 ,8 8 8      3 .6 %
3 9 P e rs o n a l c a re  a n d  s e rv ic e s 5 ,0 5 8      3 .8 %

4 1  &  4 3 S a le s  a n d  o f f ic e 3 8 ,8 6 0    2 9 .0 %
4 5 F a rm in g , f is h in g ,a n d  fo re s try 8 8 0         0 .7 %
4 7 C o n s tru c t io n  a n d  e x tra c t io n 8 ,2 6 5      6 .2 %
4 9 In s ta lla t io n ,  m a in te n a n c e , a n d  re p a ir 5 ,9 1 8      4 .4 %
5 1 P ro d u c t io n  O c c u p a t io n s 1 3 ,6 6 9    1 0 .2 %
5 3 T ra n s p o r ta t io n  a n d  m a te r ia l m o v in g 1 0 ,7 7 7    8 .0 %

T O T A L 1 3 3 ,9 9 5   

W o r k in g  P o p u la t io n  -  E a s t  M u ltn o n a h  C o u n ty

 
Source: Census Bureau, 2000 Decennial census 
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Table 5 Quick Demographic Statistics - East Multnomah County 

Total Percent
Total Population 281,542

Population 18 to 64 174,981 62.2%

Working Population (Pop. 16 yrs & older) 131,473 46.7%
Worked in place of residence 63,037 47.9%

Worked outside place of residence 64,090 48.7%
Worked from home 4,881 3.7%

Worked outside home 126,592 96.3%

Travel Time to Work (Pop. 16 yrs & older who worked outside home) 131,473 46.7%
Less than 5 minutes 2,892 2.2%

5 to 14 minutes 26,713 20.3%
15 to 29 minutes 48,685 37.0%
30 to 44 minute 30,535 23.2%

45 minutes or more 17,767 13.5%

Primary language spoken at home (Pop. 5yrs & older) All Languages 260,771 92.6%
                                             Speaks only English 209,526 80.3%
                                             Speaks other than English 51,245 19.7%

and Speaks English "Very Well" 21,184 41.3%
and Speaks English "Well" 13,256 25.9%

and Speaks English "Not Well" 12,230 23.9%
and Speaks English "Not at All" 4,575 8.9%

Educational Attainment pop 25 yrs and over total 180,292 64.0%
Less than Highschool diploma or equivalent 33,110 18.4%

Highschool diploma or equivalent 52,985 29.4%
Some College (no degree) 36,139 20.0%

Associate Degree 12,387 6.9%
Bachellor Degree 21,643 12.0%
Graduate degree 8,707 4.8%

 
Source: U.S. Census Bureau, 2000 decennial census 

Table 6 Household Income - East Multnomah Country (with breakout by type of earnings) 

Median Household Income 41,094$        

Number of households with Earnings from Wages or Self-Employment 112,234        

Average Household Income from Earnings (wages or salaries) 41,373.87$   
Average Household Income from Wages 38,494.07$   
Average Household Income from Self-Employment 2,879.80$     

 
Source: U.S. Census Bureau, 2000 decennial census 
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Gresham Three-Mile Radius 
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Figure 2 
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Summary of Area’s data 
City of Gresham Three-Mile Radius 

 
 
General Industry and Population Data 
 
This segment identifies the proportion of businesses, jobs and working age population 
of East Multnomah County located in the Gresham three-mile radius.  This will be the 
base for comparison for the more detailed level of data.  The detailed level will focus on 
industry mix and size as well as population characteristics commonly requested by 
businesses in doing market or site analysis.   
 
In 2002, there were 5,532 establishments located within the three-mile radius 
surrounding the City of Gresham (City of Gresham Included) representing just over 81 
percent of all establishments in East Multnomah.  These businesses employed over 
70,000 workers or 83.5 percent of all jobs in East Multnomah during the same period, 
for an average of 13 jobs per business, the same as for all of East Multnomah County.  
 
The Gresham three-mile radius area had the same average employment per 
establishment than the overall East Multnomah County Area (13 jobs per establishment 
each), however the mix was slightly different.  As in East County, Education had the 
highest average number of jobs per establishment with 111 per each of the 67 
establishments.  Agriculture and manufacturing followed education with 36 and 35 jobs 
per establishment respectively.  The higher average job numbers in agriculture has to 
do with the inclusion of areas in Clackamas County that are predominantly agricultural.  
By contract, utilities companies that averaged 28 jobs per business in East County had 
only an average of 22 jobs per business in the Gresham three-mile radius.   
 
Supply and Demand of Labor 
 
There was over 40 percent more people, age 16 and over, who work outside the home 
than there are jobs in the City of Gresham three-mile radius.  The difference between 
the working population and jobs in the area (+42,393) was off set with jobs in other 
areas.  For instance, in the City of Gresham three-mile radius, 42,818 people traveled 
over 30 minutes to work.  This means most of them work outside the three-mile radius.  
This explains where the surplus labor force works.  Of course, not everyone who works 
in this three-mile-radius also live in this area, so there is also some level of commuting 
into the Gresham three-mile radius area.    
 
  Having more people than jobs in an area does not guarantee that the mix of skills and 
experience needed are available in abundance in the local workforce.  The census -- 
and the American Community Survey (ACS) when it becomes available for all counties 
in all states – offers insight into the population’s work skills and experience.  Because 
skills are components of occupations and experience is related to the work environment 
or industry, we will look at the distribution of population by primary industry and 
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occupation of employment.  This is by no means an exact measure of the skill and 
experience mix of the population, but it is the best source available at this moment. 
 
Industries 
 
Combining the data from Table 7 “Private Industry Covered Employment 2002” with the 
data from Table 8 “Primary industry of employment of the people 16 years and older 
who worked outside the home in 1999” we get Graphic 2 which is a comparison of 
people’s primary industry of employment and the industry employment within relatively 
close years.  In that graphic we see that there are almost twice as many people whose 
primary industry of employment is in manufacturing in 1999 then there were jobs in 
manufacturing in 2002.  We see a similar proportion in the transportation, warehousing 
and utilities sector; the construction sector; and the finance, insurance and real estate 
(FIRE) sector.   
 
There were only three industry sectors in 2002 that had more jobs than there were 
people whose primary industry of employment in 1999 were in those industries.  Those 
were education, management of businesses and enterprises and agriculture.  Note that 
the education industry segment has the highest average number of jobs per 
establishment in this area with 111.  Management of companies and enterprises 
industries had almost 10 times more jobs than there were people who stated that was 
their primary industry of employment. 
 
Occupations 
 
Over 50 percent of the population in the City of Gresham three-mile radius indicated 
that their primary occupation of employment were in three specific occupational areas 
(Table 9);  sales and office occupations; management, business and financial 
operations; and production occupations at 29.3, 11.6 and 9.5 percent respectively.   
 
A list of wages by occupation for Region 2 (Multnomah and Washington County) and 
region 15 (Clackamas County) can be found in Appendix A. This data comes from the 
Employment Department’s Wage Information data by Workforce Investment regions 
(this is the lowest geographic aggregation available for wage data).  Wage information 
is not available for all occupations within the major occupational groups listed in this 
study.  However, the table provides a list of specific occupations that make up each 
major occupation group, as well as the average hourly and annual wage per occupation.   
 
Additional Demographic Characteristics 
 
Businesses regularly ask for a few standard demographic data to gauge the makeup 
and tendencies of the population in the community where they will operate in.  This 
report focuses on those characteristics that relate to the population as a labor force.  
Income data is also included as a way to gauge the living standards of the population in 
this area.  Characteristics such as commuting patterns, educational attainment, 
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language proficiency define some of the key characteristics of a diverse and viable labor 
force and offers alternatives in the global market environments.  
 
Of the 114,582 people ages 16 and over who were active in the labor force, 50.2 
percent worked inside the place of residence (neighborhood, town, vicinity), where as 
39.8 worked outside place of residence.  Note that 10 percent of the population in this 
area lived outside specific boundaries of what the census considers a place 
(neighborhood, town, vicinity).  Most of them live in the rural areas of the Clackamas 
County segment (8,047 out of 9,492), and the rest in the rural areas of East Multnomah 
county (3,385 out of 105,090).   
 
By-en-large people in this three-mile radius area worked outside the home (96.3 
percent).  Of those who worked outside the home 37 percent commuted between 15 
and 29 minutes, which are similar to the figures for the entire state (37.4%).  Over 38.8 
percent of the population in the three-mile radius commuted more than 30 minutes to 
work, which is 11 percent more than the state as a whole, where only 27.4 percent 
commuted that long.   
 
As more companies position themselves to compete in a global market setting, they are 
more flexible when working with non-native English speakers.  Despite this, some level 
of proficiency in English is still important to most businesses.  In the Gresham three-mile 
radius this is important considering that, about one out of every six persons in this area 
speaks a different language at home.  Of the 17.9 percent of the people who speak 
another language at home, 43.1 percent speak English “very-well” and another 25.4 
percent speak it “well”.  Only 8.2 percent indicated they did not speak any English.   
 
Another characteristic in today’s labor markets is the growing gap between high paying 
jobs and low paying jobs, and the roll education plays in employability.  In the Gresham 
three-mile radius 17.1 percent of the population 25 years of age and older have less 
than a High School diploma (That is 1.3 less than the East Multnomah County), 29 
percent have a High School diploma or equivalent with no college.  By contrast, almost 
18 percent of the population here had a bachelor’s degree or better in 1999. 
 
Businesses also view workers as a consumer base, so this study adds household 
income data that shows the median household income.  The data shows how many 
households receive earning from either wages or self-employment and how much 
income was generated from each source.   
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Table 7 City of Gresham 3-Mile Radius - Private Industry Covered Employment 

NAICS NAICS Title Employment Number of 
Businesses

Average 
Employment per 
Business Unit

11 Agriculture, Forestry, Fishing and Hunting 2,145            60                 36
21 Mining D D D
22 Utilities 173               8                   22
23 Construction 3,907            841               5

31-33 Manufacturing 9,400            272               35
42 Wholesale Trade 3,244          381               9

44-45 Retail Trade 10,984        672               16
48-49 Transportation and Warehousing 2,889          168               17

51 Information 707             62                 11
52 Finance and Insurance 2,769          272               10
53 Real Estate and Rental and Leasing 1,301          296               4
54 Professional, Scientific, and Technical Services 2,254          344               7
55 Management of Companies and Enterprises 453             31                 15
56 Administrative and Support and Waste Management and Remediation Services 3,546          315               11
61 Educational Services 7,422          67                 111
62 Health Care and Social Assistance 8,240          653               13
71 Arts, Entertainment, and Recreation 928             61                 15
72 Accommodation and Food Services 6,953          432               16
81 Other Services (except Public Administration) 3,051          566               5
99 Other non classifiable 30                 31                 1

Total for all non-confidential industry data 70,394          5,532            13

D - Whenever there are less than three businesses within an industry sector, or whenever one businesses within an industry sector controls over 80% or  more of the total 
employment (payroll) in that sector, the data is not released  in order to protect the confidentiality of our business customers.

 
Source: Oregon Employment Department- Quarterly Census of Employment and Wages (QCEW) – 2002 totals 

Table 8 Primary Industries of Employment (minus public administration)  

Industry Titles Clackamas 
Segment

Multnomah 
Segment

Total for 
3-mile radius Percent

Agriculture, forestry, fishing and hunting, and mining 234 1017 1251 1.1%
Construction 910 8172 9082 8.1%
Manufacturing 1289 15131 16420 14.6%
Wholesale trade 574 5729 6303 5.6%
Retail trade 1319 14222 15541 13.8%
Transportation and warehousing, and utilities 613 7331 7944 7.0%
Information 144 2125 2269 2.0%
Finance, insurance, real estate and rental and leasing 640 8042 8682 7.7%
Professional, scientific,  and technical services 420 4033 4453 3.9%
Management of companies and enterprises 0 48 48 0.0%
Administrative and support and waste management 200 4789 4989 4.4%
Educational services 743 5923 6666 5.9%
Healthcare and social assistance 1022 11885 12907 11.4%
Arts, entertainment, and recreation 121 1391 1512 1.3%
Accomadations and food services 387 7522 7909 7.0%
Other services (except public administration) 661 6150 6811 6.0%
TOTAL 9277 103510 112787

Working Population - Gresham 3-mile radius

 
Source: U.S. Census Bureau, 2000 decennial census 
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Graphic 2 Jobs and People Comparison - Gresham Three-Mile Radius 
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Source: Oregon Employment Department, 2002 Quarterly Census of Employment and Wages (QCEW) 
and U.S. Census Bureau, 2000 Census

Table 9 Primary Occupation of Employment 

SOC Occupations Clackamas 
Segment

Multnomah 
Segment

Total for 
3-mile radius Percent 

11& 13 Management, business, and financial operations 1682 11880 13562 11.6%
15 Computer and mathematical 159 1887 2046 1.8%
17 Architecture and engineering 248 1689 1937 1.7%
19 Life, physical, and social sciences 59 564 623 0.5%
21 Community and social services 139 1662 1801 1.5%
23 Legal 64 612 676 0.6%
25 Education, training and library 537 3942 4479 3.8%
27 Arts, design, entertainment, sports, and media 109 1340 1449 1.2%
29 Healthcare practitioners and technical 530 3434 3964 3.4%
31 Healthcare support 128 2341 2469 2.1%
33 Protective services 185 1401 1586 1.4%
35  Food preparation and serving 272 5957 6229 5.3%
37 Building and grounds cleaning and maintenance 174 3735 3909 3.4%
39 Personal care and services 230 4088 4318 3.7%

41 & 43 Sales and office 2703 31524 34227 29.3%
45 Farming, fishing,and forestry 113 768 881 0.8%
47 Construction and extraction 669 6516 7185 6.2%
49 Installation, maintenance, and repair 348 4719 5067 4.3%
51 Production Occupations 631 10420 11051 9.5%
53 Transportation and material moving 592 8633 9225 7.9%

TOTAL 9572 107112 116684  

Working Population - Gresham 3-mile radius

 
Source: Census Bureau, 2000 Decennial Census 
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Table 10  Quick Demographic Statistics - Gresham 3-Mile Radius 

Clackamas 
Segment

Multnomah 
Segment

Total for Gresham's
3-Mile Radius Percent

Total Population 19,047 226,083 245,130

Population 18 to 64 12,059 139,420 151,479 61.8%

Working Population (Pop. 16 yrs & older) 9,492 105,090 114,582 46.7%
Worked in place of residence 140 45,436 45,576 39.8%

Worked outside place of residence 1,305 56,269 57,574 50.2%
Worked outside home 9,049 101,250 110,299 96.3%

Worked from home 443 3,840 4,283 3.7%

Travel Time to Work (Pop. 16 yrs & older who worked outside home) 9,049 101,250 110,299 45.0%
Less than 5 minutes 208 2,254 2,462 2.2%

5 to 14 minutes 1,461 21,720 23,181 21.0%
15 to 29 minutes 3,659 38,179 41,838 37.9%
30 to 44 minute 2,133 24,501 26,634 24.1%

45 minutes or more 1,588 14,596 16,184 14.7%

Primary language spoken at home (Pop. 5yrs & older) All Languages 18,030 209,077 227,107 92.6%
                                                      Speaks only English 16,496 169,900 186,396 82.1%
                                                      Speaks other than English 1,534 39,177 40,711 17.9%

and Speaks English "Very Well" 858 16,710 17,568 7.7%
and Speaks English "Well" 319 10,007 10,326 4.5%

and Speaks English "Not Well" 291 9,174 9,465 4.2%
and Speaks English "Not at All" 66 3,286 3,352 1.5%

Educational Attainment pop 25 yrs and over total 12,505 143,595 156,100 63.7%
Less than Highschool diploma or equivalent 1,244 25,423 26,667 17.1%

Highschool diploma or equivalent 2,955 42,307 45,262 29.0%
Some College (no degree) 3,946 41,139 45,085 28.9%

Associate Degree 892 10,248 11,140 7.1%
Bachellor Degree 2,146 17,419 19,565 12.5%
Graduate degree 1,322 7,059 8,381 5.4%

 
Source: U.S. Census Bureau, 2000 decennial census 

Table 11 Household Income - Gresham 3-Mile Radius (with breakout by type of earnings) 

Clackamas 
Segment

Multnomah 
Segment

Gresham 
3- Mile Radius

Median Household Income 68,965$        41,413.00$   42,750$            

Number of households with Earnings from Wages or Self-Employment 6476 83245 89,721              

Average Household Income from Earnings (wages or salaries) 64,939.30$   40,351.01$   42,125.77$       
Average Household Income from Wages 57,727.56$   37,896.98$   39,328.34$       
Average Household Income from Self-Employment 7,211.72$     2,454.02$     2,797.43$         

 
Source: U.S. Census Bureau, 2000 decennial census
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Summary of Area’s data 
City of Gresham 

 
General Industry and Population Data 
 
This segment identifies the proportion of businesses, jobs and working age population 
of East Multnomah County located in the City of Gresham.  This will be the base for 
comparison for the more detailed level of data.  The detailed level will focus on industry 
mix and size as well as population characteristics commonly requested by businesses 
in doing market or site analysis.   
 
In 2002, there were 2096 establishments located within the City of Gresham 
representing 31.7 percent of all establishments in East Multnomah.  These businesses 
employed close to 28,000 workers or 32 percent of all jobs in East Multnomah during 
the same period, for an average of 13 jobs per business, the same as for all of East 
Multnomah County.  
 
Education had the highest average number of jobs per establishment with 91 jobs per 
each of the 24 establishments.  Manufacturing followed education with an average of 61 
jobs per establishment.  Transportation and warehouse, along with utilities followed with 
40 and 38 jobs per establishment respectively.  Despite education having the largest 
number of jobs per establishment, the manufacturing industry sector represented the 
highest share of jobs in the City of Gresham with 19 percent of all jobs found in that 
industry.  Retail trade industry followed with 14 percent of all jobs; the health and social 
services sector represented 13.2 percent,  Combined these three industry sectors 
represented nearly half of all jobs in Gresham.  
 
Supply and Demand of Labor 
 
There was almost 53 percent more people, age 16 and over, who worked outside the 
home than there were jobs in the City of Gresham.  The difference between the working 
population and jobs in the area (+14,642) was offset with jobs in other areas.  For 
instance, in the City of Gresham, 17,395 people traveled over 30 minutes to work.  This 
means most (if not all) of them worked outside the City of Gresham.  This explains 
where the surplus labor force works.  Of course, not everyone who works in the City of 
Gresham lives in this area, so there is also some level of commuting into Gresham.    
 
Having more people than jobs in an area does not guarantee that the mix of skills and 
experience needed, are available in abundance in the local workforce.  The census -- 
and the American Community Survey (ACS) when it becomes available for all counties 
in all states – offers insight into the population’s work skills and experience.  Because 
skills are components of occupations and experience is related to the work environment 
or industry, we look at the distribution of population by primary industry and occupation 
of employment.  This is by no means an exact measure of the skill and experience mix 
of the population, but it is the best source available at this moment. 
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Industries 
 
Combining the data from Table 12 “Private Industry Covered Employment 2002” with 
the data from Table 13 “Primary industry of employment of the people 16 years and 
older who worked outside the home in 1999” we get Graphic 3, which is a comparison 
of people’s primary industry of employment and the industry employment within 
relatively close years.  Contrary to what we saw in the same graphics for East 
Multnomah County and the City of Gresham three-mile radius, there is not the same 
disparity between the population’s primary industry of employment and industry jobs.  
However, there still appears to be more people available with experience in each of the 
industries than there were jobs.  
 
There were only two industry sectors in 2002 that had more jobs than there were people 
whose primary industry of employment in 1999 were in those industries.  Those were 
management of businesses and enterprises, and accommodations and food services.  
Almost 50 percent of all jobs in Gresham fell into four industry categories; those being 
construction (19.7 percent), retail trade (14.1 percent), healthcare and social assistance 
(13.2 percent), and accommodation and food services (12.2 percent).    
 
Occupations 
 
In terms of Gresham’s working population primary occupation of employment, there 
were a significant proportion of people who indicated that their primary occupation of 
employment was in the sales and office occupations (30.2 %).  People in management, 
business and finance occupations came in second at 11 percent. Construction, and 
transportation and material moving occupations followed at 8.7 percent and 7.2 percent 
respectively.  (See Table 14) 
 
A list of wages by occupation for Region 2 (Multnomah and Washington County) and 
region 15 (Clackamas County) can be found in Appendix A. This data comes from the 
Employment Department’s Wage Information data by Workforce Investment regions 
(this is the lowest geographic aggregation available for wage data).  Wage information 
is not available for all occupations within the major occupational groups listed in this 
study.  However, the table provides a list of specific occupations that make up each 
major occupation group, as well as the average hourly and annual wage per occupation. 
   
Additional Demographic Characteristics 
 
Businesses regularly ask for a few standard demographic data to gauge the makeup 
and tendencies of the population in the community where they will operate in.  This 
report focuses on those characteristics that relate to the population as a labor force.  
Income data is also included as a way to gauge the living standards of the population in 
this area.  Characteristics such as commuting patterns, educational attainment, 
language proficiency define some of the key characteristics of a diverse and viable labor 
force and offers alternatives in the global market environments.  
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Of the 43,104 people ages 16 and over who were active in the labor force, only 26.1 
percent worked inside the place of residence (neighborhood, town, vicinity), where as 
73.9 percent worked outside place of residence.  This is typical for smaller, outlying 
areas within large metropolitan areas, as most of those smaller areas have traditionally 
been bedroom communities for the larger metropolitan centers.  However, this trend is 
shifting as the urban growth boundaries expand to create growth opportunities for 
business and industries. 
 
By-en-large people in the City of Gresham worked outside the home (96.7 percent).  Of 
those who worked outside the home 59.7 percent commuted less than 30 minutes to 
work, which is well below the figures for the entire state (72.6%).  This means that a 
greater proportion of people in Gresham commuted over 30 minutes than did people in 
the entire state (40.3% versus 27.4 %).   
 
As more companies position themselves to compete in a global market setting, they are 
more flexible when working with non-native English speakers.  Despite this, some level 
of proficiency in English is still important to most businesses.  In Gresham, this is 
important considering about one out of every six persons in this area speaks a different 
language at home.  Of the 17.4 percent of the people who speak another language at 
home, 42.8 percent speak English “very-well” and another 22.5 percent speak it “well”.  
Only 10.2 percent indicated they did not speak any English.   
 
Another characteristic in today’s labor markets is the growing gap between high paying 
jobs and low paying jobs, and the roll education plays in employability.  In Gresham 
16.9 percent of the population 25 years of age and older have less than a High School 
diploma (That is 1.5 percent less than in East Multnomah County), 28.3 percent have a 
High School diploma or equivalent with no college.  By contrast, over 18 percent of the 
population here had a bachelor’s degree or better in 1999. 
 
Businesses also view workers as a consumer base, so this study adds household 
income data that shows the median household income.  The data shows how many 
households receive earning from either wages or self-employment and how much 
income was generated from each source.   
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Table 12 City of Gresham - Private Industry Covered Employment 

NAICS NAICS Title Employment
Number of 
Businesses

Average Employment 
per Business Unit

11 Agriculture, Forestry, Fishing and Hunting 84                  5                    17
21 Mining D D D
22 Utilities 150                4                    38
23 Construction 1,166             294                4

31-33 Manufacturing 5,463             89                  61
42 Wholesale Trade 823              105               8

44-45 Retail Trade 3,919           270               15
48-49 Transportation and Warehousing 769              19                 40

51 Information 238              23                 10
52 Finance and Insurance 1,830           122               15
53 Real Estate and Rental and Leasing 539              145               4
54 Professional, Scientific, and Technical Services 763              131               6
55 Management of Companies and Enterprises 154              9                   17
56 Administrative and Support and Waste Management and Remediation Services 891              115               8
61 Educational Services 2,193           24                 91
62 Health Care and Social Assistance 3,678           273               13
71 Arts, Entertainment, and Recreation 378              28                 13
72 Accommodation and Food Services 3,392           197               17
81 Other Services (except Public Administration) 1,358           232               6
99 Other non classifiable 2                    11                  0

Total for all non-confidential industry data 27,788           2,096             13

D - Whenever there are less than three businesses within an industry sector, or whenever one businesses within an industry sector controls over 80% or  more of the total employment 
(payroll) in that sector, the data is not released  in order to protect the confidentiality of our business customers.

 
Source: Oregon Employment Department- Quarterly Census of Employment and Wages (QCEW) – 2002 totals 

Table 13 Primary Industries of Employment (minus public administration) 

Industry Total Percent
Agriculture, forestry, fishing and hunting, and mining 570 1.3%
Construction 3275 7.7%
Manufacturing 5956 14.0%
Wholesale trade 2250 5.3%
Retail trade 5975 14.1%
Transportation and warehousing, and utilities 2809 6.6%
Information 937 2.2%
Finance, insurance, real estate and rental and leasing 3325 7.8%
Professional, scientific,  and technical services 1770 4.2%
Management of companies and enterprises 18 0.0%
Administrative and support and waste management 1922 4.5%
Educational services 2703 6.4%
Healthcare and social assistance 4858 11.4%
Arts, entertainment, and recreation 514 1.2%
Accomadations and food services 3243 7.6%
Other services (except public administration) 2305 5.4%
TOTAL 42430

Working Population - City of Gresham

 
Source: U.S. Census Bureau, 2000 decennial census 
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Graphic 3 Jobs and People Comparison - City of Gresham 
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Source: Oregon Employment Department, 2002 Quarterly Census of Employment and Wages (QCEW) and U.S. Census 
Bureau, 2000 Census 

Table 14 Primary Occupation of Employment 

S O C O c c u p a t io n a l  T i t le T o ta l  P e r c e n t  
1 1 &  1 3 M a n a g e m e n t ,  b u s in e s s ,  a n d  f in a n c ia l o p e ra t io n s 4 8 3 7 1 1 .0 %

1 5 C o m p u te r  a n d  m a th e m a t ic a l 7 9 0 1 .8 %
1 7 A rc h ite c tu re  a n d  e n g in e e r in g 7 6 9 1 .7 %
1 9 L ife ,  p h y s ic a l,  a n d  s o c ia l s c ie n c e s 2 5 3 0 .6 %
2 1 C o m m u n ity  a n d  s o c ia l s e rv ic e s 7 1 1 1 .6 %
2 3 L e g a l 2 7 7 0 .6 %
2 5 E d u c a t io n ,  t r a in in g  a n d  l ib ra ry 1 8 1 2 4 .1 %
2 7 A r ts ,  d e s ig n ,  e n te r ta in m e n t ,  s p o r ts ,  a n d  m e d ia 5 1 7 1 .2 %
2 9 H e a lth c a re  p ra c t i t io n e rs  a n d  te c h n ic a l 1 5 1 7 3 .4 %
3 1 H e a lth c a re  s u p p o r t  9 0 1 2 .0 %
3 3 P ro te c t iv e  s e rv ic e s 7 4 1 1 .7 %
3 5 F o o d  p re p a ra t io n  a n d  s e rv in g 2 6 0 8 5 .9 %
3 7 B u ild in g  a n d  g ro u n d s  c le a n in g  a n d  m a in te n a n c e 1 4 8 1 3 .4 %
3 9 P e rs o n a l c a re  a n d  s e r v ic e s 1 5 4 2 3 .5 %

4 1  &  4 3 S a le s  a n d  o f f ic e 1 3 3 1 6 3 0 .2 %
4 5 F a rm in g ,  f is h in g ,a n d  fo re s t r y 4 9 1 1 .1 %
4 7 C o n s tr u c t io n  a n d  e x t ra c t io n 2 6 1 3 5 .9 %
4 9 In s ta l la t io n ,  m a in te n a n c e ,  a n d  re p a ir 1 8 3 3 4 .2 %
5 1 P ro d u c t io n  O c c u p a t io n s 3 8 4 6 8 .7 %
5 3 T ra n s p o r ta t io n  a n d  m a te r ia l m o v in g 3 1 6 9 7 .2 %

T O T A L 4 4 0 2 4

W o r k in g  P o p u la t io n  -  C i ty  o f  G r e s h a m

 
Source: Census Bureau, 2000 Decennial Census 
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Table 15  Quick Demographic Statistics (City of Gresham) 

Total Percent
Total Population 90,158

Population 18 to 64 56,520 62.7%

Working Population (Pop. 16 yrs & older) 43,104 47.8%
Worked in place of residence 11,266 26.1%

Worked outside place of residence 31,838 73.9%
Worked from home 1,409 3.3%

Worked outside home 41,695 96.7%

Travel Time to Work (Pop. 16 yrs & older who worked outside home) 43,104 47.8%
Less than 5 minutes 1,018 2.4%

5 to 14 minutes 9,363 21.7%
15 to 29 minutes 13,919 32.3%
30 to 44 minute 10,310 23.9%

45 minutes or more 7,085 16.4%

Primary language spoken at home (Pop. 5yrs & older) All Languages 82,970 92.0%
                                      Speaks only English 68,519 82.6%
                                      Speaks other than English 14,451 17.4%

and Speaks English "Very Well" 6,189 42.8%
and Speaks English "Well" 3,248 22.5%

and Speaks English "Not Well" 3,547 24.5%
and Speaks English "Not at All" 1,467 10.2%

Educational Attainment pop 25 yrs and over total 55,587 61.7%
Less than Highschool diploma or equivalent 9,379 16.9%

Highschool diploma or equivalent 15,755 28.3%
Some College (no degree) 16,170 29.1%

Associate Degree 4,030 7.2%
Bachellor Degree 7,519 13.5%
Graduate degree 2,734 4.9%

 
Source: U.S. Census Bureau, 2000 decennial census 

Table 16 Household Income - City of Gresham (with breakout by type of earnings) 

Median Household Income 43,442.00$    

Number of households with Earnings from Wages or Self-Employment 33,407

Average Household Income from Earnings (wages or salaries) 42,641.10$    
Average Household Income from Wages 40,278.80$    
Average Household Income from Self-Employment 2,362.30$      

 
Source: U.S. Census Bureau, 2000 decennial census 
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City of Troutdale 
 
 
 
 
 
 

 
Figure 4 
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Summary of Area’s data 
City of Troutdale 

 
General Industry and Population Data 
 
This segment identifies the proportion of businesses, jobs and working age population 
of East Multnomah County located in the City of Troutdale.  This will be the base for 
comparison for the more detailed level of data.  The detailed level will focus on industry 
mix and size as well as population characteristics commonly requested by businesses 
in doing market or site analysis.   
 
In 2002, there were 356 establishments located within the City of Troutdale representing 
just over five percent of all establishments in East Multnomah.  These businesses 
employed close to 4,000 workers or 4.6 percent of all jobs in East Multnomah during the 
same period, for an average of 11 jobs per business, two less than for all of East 
Multnomah County.  
 
Transportation and warehousing had the highest average number of jobs per 
establishment with 34 per each of the 25 establishments.  Manufacturing followed with 
an average of 18 jobs per establishment.  Accommodation and food services, along with 
retail followed with and average of 17 and 16 jobs per establishment respectively.  
Despite being fourth on the list of jobs per establishment, retail represents over 25% of 
all jobs in Troutdale.  Transportation and warehousing followed with 21 percent of all 
jobs; the Accommodation and food services sector along with manufacturing 
represented 14.4 and 13.7 percent respectively.  Combined these four industry sectors 
represent nearly 75 percent of all jobs in Troutdale.  
 
Supply and Demand of Labor 
 
There was over 72 percent more people, age 16 and over, who worked outside the 
home than there were jobs in the City of Troutdale.  The difference between the working 
population and jobs in the area (+2,871) was offset with jobs in other areas.  For 
instance, in the City of Troutdale, 2,698 people traveled over 30 minutes to work.  This 
means most (if not all) of them worked outside the City of Troutdale.  This explains 
where the surplus labor force works.  Of course, not everyone who works in the City of 
Troutdale lives in this area, so there is also some level of commuting into Troutdale.    
 
Having more people than jobs in an area does not guarantee that the mix of skills and 
experience needed, are available in abundance in the local workforce.  The census -- 
and the American Community Survey (ACS) when it becomes available for all counties 
in all states – offers insight into the population’s work skills and experience.  Because 
skills are components of occupations and experience is related to the work environment 
or industry, we look at the distribution of population by primary industry and occupation 
of employment.  This is by no means an exact measure of the skill and experience mix 
of the population, but it is the best source available at this moment. 
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Industries 
 
Combining the data from Table 17 “Private Industry Covered Employment 2002” with 
the data from Table 18 “Primary industry of employment of the people 16 years and 
older who worked outside the home in 1999” we get Graphic 4, which is a comparison 
of people’s primary industry of employment and the industry employment within 
relatively close years.  Contrary to what we saw in the same graphics for East 
Multnomah County and the City of Gresham three-mile radius, there is not the same 
disparity between the population’s primary industry of employment and industry jobs.  
However, there still appears to be more people available with experience in each of the 
industries than there were jobs.  
 
The big exceptions being in the accommodations and food services sector and the 
transportation and warehousing sector where there appears to be a significant shortage 
of people with experience in those industries.  Retail trade is on the cusp with as many 
people as there are jobs in that industry.  This is significant because these sectors 
represent three of the top four industries in Troutdale.  They also represent almost 50 
percent of all jobs in Troutdale.  On the positive side, the areas surrounding Troutdale 
offer surpluses of people with experience in these industries, so businesses in Troutdale 
have a relatively good labor supply within reasonable commuting distances.  
 
Occupations 
 
The dominant occupation of employment in Troutdale was in the sales and office 
occupation group (31.4 %).  People in management, business and finance occupations 
came in second at 15.2 percent and people whose primary occupation of employment 
were in transportation and material moving, as well as production occupations followed 
at 7.9 percent and 7.2 percent respectively.  (See Table 19) 
 
A list of wages by occupation for Region 2 (Multnomah and Washington County) and 
region 15 (Clackamas County) can be found in Appendix A. This data comes from the 
Employment Department’s Wage Information data by Workforce Investment regions 
(this is the lowest geographic aggregation available for wage data).  Wage information 
is not available for all occupations within the major occupational groups listed in this 
study.  However, the table provides a list of specific occupations that make up each 
major occupation group, as well as the average hourly and annual wage per occupation.   
 
Additional Demographic Characteristics 
 
Businesses regularly ask for a few standard demographic data to gauge the makeup 
and tendencies of the population in the community where they will operate in.  This 
report focuses on those characteristics that relate to the population as a labor force.  
Income data is also included as a way to gauge the living standards of the population in 
this area.  Characteristics such as commuting patterns, educational attainment, 
language proficiency define some of the key characteristics of a diverse and viable labor 
force and offers alternatives in the global market environments.  
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Of the 7,186 people ages 16 and over who were active in the labor force, only 13 
percent worked inside the place of residence (neighborhood, town, vicinity), where as 
87 percent worked outside place of residence.  This is typical for smaller, outlying areas 
within large metropolitan areas, as most of those smaller areas have traditionally been 
bedroom communities for the larger metropolitan centers.  However, this trend is 
shifting as the urban growth boundaries expand to create growth opportunities for 
business and industries at a more local level. 
 
By-en-large people in the City of Troutdale worked outside the home (96.1 percent).  Of 
those who worked outside the home 60.3 percent commuted less than 30 minutes to 
work, which is well below the figures for the entire state (72.6%).  This means that a 
greater proportion of people in Troutdale commuted over 30 minutes than did people in 
the entire state (39.7% versus 27.4 %).   
 
As more companies position themselves to compete in a global market setting, they are 
more flexible when working with non-native English speakers.  Despite this, some level 
of proficiency in English is still important to most businesses.  In Troutdale, this is not as 
important as for the entire East Multnomah County.  In Troutdale, only 8.6 percent of the 
population speak a language other than English at home, compared to the nearly 20 
percent in East Multnomah as a whole.  Of that 8.6 percent of the people who speak 
another language at home, 63.1 percent speak English “very-well” and another 17.8 
percent speak it “well”; only 4.9 percent indicated they did not speak any English.   
 
Another characteristic in today’s labor markets is the growing gap between high paying 
jobs and low paying jobs, and the roll education plays in employability.  In Troutdale 8.6 
percent of the population 25 years of age and older have less than a High School 
diploma (That is almost 10 percent less than in East Multnomah County), 24.9 percent 
have a High School diploma or equivalent with no college.  By contrast, over 20 percent 
of the population here had a bachelor’s degree or better in 1999. 
 
Businesses also view workers as a consumer base, so this study adds household 
income data that shows the median household income.  The data shows how many 
households receive earning from either wages or self-employment and how much 
income was generated from each source.  In Troutdale, the median household income 
was over $15,000 higher than the median for all of East Multnomah County and over 
$13,000 higher than for the City of Gresham. 
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Table 17 City of Troutdale - Private Industry Covered Employment 

NAICS NAICS Title Employment
Number of 
Businesses

Average 
Employment per 
Business Unit

23 Construction 205                51                 4
31-33 Manufacturing 546                31                 18

42 Wholesale Trade 136              28                 5
44-45 Retail Trade 1,011           64                 16
48-49 Transportation and Warehousing 860              25                 34

51 Information 30                5                   6
52 Finance and Insurance 20                8                   3
53 Real Estate and Rental and Leasing 123              19                 6
54 Professional, Scientific, and Technical Services 100              21                 5
56 Administrative and Support and Waste Management and Remediation Services 16                8                   2
61 Educational Services D D D
62 Health Care and Social Assistance 283              25                 11
72 Accommodation and Food Services 572              34                 17
81 Other Services (except Public Administration) 73                37                 2

All Others D D D 
Total for all non-confidential industry data 3,976             356               11

All other category includes the following industries:

Agriculture, Forestry, Fishing and Hunting
Management of Companies and Enterprises
Arts, Entertainment, and Recreation
Other non classifiable

D - Whenever there are less than three businesses within an industry sector, or whenever one businesses within an industry sector controls over 80% or  more of the total employment 
(payroll) in that sector, the data is not released  in order to protect the confidentiality of our business customers.

 
Source: Oregon Employment Department- Quarterly Census of Employment and Wages (QCEW) – 2002 totals 

Table 18 Primary Industries of Employment (minus public administration) 

Industry Total Percent
Agriculture, forestry, fishing and hunting, and mining 47 0.7%
Construction 523 7.6%
Manufacturing 1007 14.7%
Wholesale trade 370 5.4%
Retail trade 1012 14.8%
Transportation and warehousing, and utilities 549 8.0%
Information 148 2.2%
Finance, insurance, real estate and rental and leasing 589 8.6%
Professional, scientific,  and technical services 305 4.5%
Management of companies and enterprises 0 0.0%
Administrative and support and waste management 332 4.8%
Educational services 405 5.9%
Healthcare and social assistance 635 9.3%
Arts, entertainment, and recreation 140 2.0%
Accomadations and food services 449 6.6%
Other services (except public administration) 336 4.9%
TOTAL 6,847

Working Population - Troutdale

 
Source: U.S. Census Bureau, 2000 decennial census 
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Graphic 4 Jobs and People Comparison - City of Troutdale 
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Source: Oregon Employment Department, 2002Quarterly Census of Employment and Wages (QCEW) and 
U.S. Census Bureau, 2000 Census

 

Table 19 Primary Occupation of Employment 

S O C O ccu p atio n a l T itle To ta l P ercen t 
11&  13 M anagem ent, bus iness, and  financ ia l ope ra tions 1095 15 .2%

15 C om pu te r and  m a them a tica l 182 2 .5%
17 A rch itec tu re  and  eng ineering 170 2 .4%
19 L ife , phys ica l, and  soc ia l sc iences 47 0 .7%
21 C om m un ity  and  soc ia l se rv ices 70 1 .0%
23 Lega l 57 0 .8%
25 E duca tion , tra in ing  and  lib ra ry 251 3 .5%
27 A rts , des ign , en te rta inm en t, spo rts , and  m ed ia 91 1 .3%
29 H ea lthca re  p rac titione rs  and  techn ica l 257 3 .6%
31 H ea lthca re  suppo rt 102 1 .4%
33 P ro tec tive  se rv ices 107 1 .5%
35 Food  p repa ra tion  and  se rving 296 4 .1%
37 B u ild ing  and  grounds c lean ing  and  m a in tenance 157 2 .2%
39 P ersona l ca re  and  se rv ices 223 3 .1%

41  &  43 S a les  and  o ffice 2257 31 .4%
45 Farm ing , fish ing ,and  fo res try 29 0 .4%
47 C onstruc tion  and  extrac tion 402 5 .6%
49 Ins ta lla tion , m a in tenance , and  repa ir 310 4 .3%
51 P roduc tion  O ccupa tions 515 7 .2%
53 T ransporta tion  and  m a te ria l m oving 568 7 .9%

TO T AL 7 ,186

W o rk in g  P o p u la tio n  - C ity o f T ro u tda le

 
Source: Census Bureau, 2000 Decennial Census 
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Table 20 Quick Demographic Statistics – City of Troutdale 

Total Percent
Total Population 13,650

Population 18 to 64 8,953 65.6%

Working Population (Pop. 16 yrs & older) 7,067 51.8%
Worked in place of residence 916 13.0%

Worked outside place of residence 6,151 87.0%
Worked from home 275 3.9%

Worked outside home 6,792 96.1%

Travel Time to Work (Pop. 16 yrs & older who worked outside home) 6,792 49.8%
Less than 5 minutes 126 1.9%

5 to 14 minutes 1,681 24.7%
15 to 29 minutes 2,287 33.7%
30 to 44 minute 1,826 26.9%

45 minutes or more 872 12.8%

Primary language spoken at home (Pop. 5yrs & older) All Languages 12,394 90.8%
                                      Speaks only English 11,333 91.4%
                                      Speaks other than English 1,061 8.6%

and Speaks English "Very Well" 669 63.1%
and Speaks English "Well" 189 17.8%

and Speaks English "Not Well" 151 14.2%
and Speaks English "Not at All" 52 4.9%

Educational Attainment pop 25 yrs and over total 8,296 60.8%
Less than Highschool diploma or equivalent 712 8.6%

Highschool diploma or equivalent 2,068 24.9%
Some College (no degree) 3,024 36.5%

Associate Degree 798 9.6%
Bachellor Degree 1,169 14.1%
Graduate degree 525 6.3%

 
Source: U.S. Census Bureau, 2000 decennial census 

Table 21 Household Income - City of Troutdale (with breakout by type of earnings) 

Median Household Income 56,593.00$    

Number of households with Earnings from Wages or Self-Employment 4,632

Average Household Income from Earnings (wages or salaries) 54,650.99$    
Average Household Income from Wages 51,554.49$    
Average Household Income from Self-Employment 3,096.50$      

 
Source: U.S. Census Bureau, 2000 decennial census 
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Summary of Area’s Data 
City of Fairview 

 
 
General Industry and Population Data 
 
This segment identifies the proportion of businesses, jobs and working age population 
of East Multnomah County located in the City of Fairview.  This will be the base for 
comparison for the more detailed level of data.  The detailed level will focus on industry 
mix and size as well as population characteristics commonly requested by businesses 
in doing market or site analysis.   
 
In 2002, there were 108 establishments located within the City of Fairview representing 
1.6 percent of all establishments in East Multnomah.  These businesses employed just 
over 3,000 workers or 3.5 percent of all jobs in East Multnomah during the same period, 
for an average of 28 jobs per business, over double the average for all of East 
Multnomah County.  
 
Given the confidentiality constraints caused by the limited number of businesses per 
industry group, the breakout information is limited.  Because of this, any discussion as 
to which industry has the most average number of jobs per establishment  or which 
industry had the most employment may not be the best reflection of the real industry job 
distribution.  However, we do offer a limited breakout in Table 22 below.   
 
Supply and Demand of Labor 
 
There was 24.4 percent more people, age 16 and over, who worked outside the home 
than there were jobs in the City of Fairview.  The difference between the working 
population and jobs in the area (+2,871) was offset with jobs in other areas.  For 
instance, in the City of Fairview, 2,698 people traveled over 30 minutes to work.  This 
means most (if not all) of them worked outside the City of Fairview.  This explains where 
the surplus labor force works.  Of course, not everyone who works in the City of 
Fairview lives in this area, so there is also some level of commuting into Fairview.    
 
Having more people than jobs in an area does not guarantee that the mix of skills and 
experience needed, are available in abundance in the local workforce.  The census -- 
and the American Community Survey (ACS) when it becomes available for all counties 
in all states – offers insight into the population’s work skills and experience.  Because 
skills are components of occupations and experience is related to the work environment 
or industry, we look at the distribution of population by primary industry and occupation 
of employment.  This is by no means an exact measure of the skill and experience mix 
of the population, but it is the best source available at this moment. 
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Industries 
 
When comparing Table 22 (2002 Private Industry Covered Employment) with Table 23 
(Primary Industry of Employment – 2000 Census --) within the limited breakouts 
available from table 22 we note that for those industries for which breakouts were 
possible, there were more people who indicated those were their primary industry of 
employment than there were jobs.  However, in the “All other” industry category there 
were nearly three times more jobs than there were people who work in those industries 
and live in Troutdale.  From the data we see that there are definite surplus of people 
whose primary industry of employment were manufacturing, the trade industries, 
healthcare and social assistance, and accommodation and food services.  These 
surpluses more than likely make up for the shortages in neighboring areas.  Likewise, 
surpluses in neighboring areas probably make up for the shortage of workers in those 
industries for which breakouts were not available due to confidentiality.  
 
Occupations 
 
The dominant occupation of employment in Fairview (Table 24) was in the sales and 
office occupation group (31 %).  People in management, business and finance 
occupations came in second at 9.8 percent and people whose primary occupation of 
employment were in transportation and material moving, as well as production 
occupations followed at 9.3 percent and 8.1 percent respectively.   
 
A list of wages by occupation for Region 2 (Multnomah and Washington County) and 
region 15 (Clackamas County) can be found in Appendix A. This data comes from the 
Employment Department’s Wage Information data by Workforce Investment regions 
(this is the lowest geographic aggregation available for wage data).  Wage information 
is not available for all occupations within the major occupational groups listed in this 
study.  However, the table provides a list of specific occupations that make up each 
major occupation group, as well as the average hourly and annual wage per occupation.   
 
Additional Demographic Characteristics 
 
Businesses regularly ask for a few standard demographic data to gauge the makeup 
and tendencies of the population in the community where they will operate in.  This 
report focuses on those characteristics that relate to the population as a labor force.  
Income data is also included as a way to gauge the living standards of the population in 
this area.  Characteristics such as commuting patterns, educational attainment, 
language proficiency define some of the key characteristics of a diverse and viable labor 
force and offers alternatives in the global market environments.  This data is found in 
Table 25 below. 
 
Of the 3787 people ages 16 and over who were active in the labor force, only 8.3 
percent worked inside the place of residence (neighborhood, town, vicinity), where as 
91.7 percent worked outside place of residence.  This is typical for smaller, outlying 
areas within large metropolitan areas, as most of those smaller areas have traditionally 
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been bedroom communities for the larger metropolitan centers.  However, this trend is 
shifting as the urban growth boundaries expand to create growth opportunities for 
business and industries at a more local level. 
 
By-en-large people in the City of Fairview worked outside the home (96.8 percent).  Of 
those who worked outside the home 69.4 percent commuted less than 30 minutes to 
work, which is about 3 percent below the figures for the entire state (72.6%).  This 
means that a slightly larger proportion of people in Fairview commuted over 30 minutes 
than did people in the entire state (39.7% versus 27.4 %) This is different than the 
commuting pattern for Troutdale in that more people tended to work closer to home than 
did Troutdale, which are similar in size and geographic location. 
 
As more companies position themselves to compete in a global market setting, they are 
more flexible when working with non-native English speakers.  Despite this, some level 
of proficiency in English is still important to most businesses.  In Fairview, this is slightly 
more important than for the entire East Multnomah County.  In Fairview, 22.5 percent of 
the population speak a language other than English at home, compared to the nearly 20 
percent in East Multnomah as a whole.  This is significantly different from the 
distribution of population who speak a language other than English at home seen in 
Troutdale and even Gresham.  Although not much different from the distribution for the 
larger three mile radius and East Multnomah County.  Of that 22.5 percent of the people 
who speak another language at home, 46.1 percent speak English “very-well” and 
another 26.7 percent speak it “well”; only 5.6 percent indicated they did not speak any 
English.  This population distribution could be explained in part by the historically 
agricultural nature of the area.  
 
Another characteristic in today’s labor markets is the growing gap between high paying 
jobs and low paying jobs, and the roll education plays in employability.  In Fairview 18.5 
percent of the population 25 years of age and older have less than a High School 
diploma (That is almost the exact percentage seen in East Multnomah County), 28.9 
percent have a High School diploma or equivalent with no college.  By contrast, over 14 
percent of the population here had a bachelor’s degree or better in 1999, which is 
slightly less than for the entire East County. 
 
Businesses also view workers as a consumer base, so this study adds household 
income data that shows the median household income.  The data shows how many 
households receive earning from either wages or self-employment and how much 
income was generated from each source.  In Fairview, the median household income 
was slightly lower (just over $100) than the median for all of East Multnomah County 
and almost $2,500 lower than for the City of Gresham. 
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Table 23 Primary Industries of Employment (minus public administration) 

Industry Total Percent
Agriculture, forestry, fishing and hunting, and mining 11 0.3%
Construction 241 6.4%
Manufacturing 472 12.6%
Wholesale trade 136 3.6%
Retail trade 599 16.0%
Transportation and warehousing, and utilities 280 7.5%
Information 84 2.2%
Finance, insurance, real estate and rental and leasing 320 8.6%
Professional, scientific,  and technical services 136 3.6%
Management of companies and enterprises 0 0.0%
Administrative and support and waste management 262 7.0%
Educational services 98 2.6%
Healthcare and social assistance 460 12.3%
Arts, entertainment, and recreation 8 0.2%
Accomadations and food services 354 9.5%
Other services (except public administration) 276 7.4%
TOTAL 3,737

Working Population - City of Fairview

 
Source: U.S. Census Bureau, 2000 decennial census 

 
 

 

Table 22 City of Fairview - Private Industry Covered Employment   

NAICS NAICS Title Employment
Number of 
Businesses

Average Employment 
per Business Unit

23 Construction 147 25 6
31-33 Manufacturing 28 5 6
42--45 Trade (Wholesale & Retail) 178 17 10

53 Real Estate and Rental and Leasing 31 13 2
56 Administrative and Support and Waste Management and Remediation Services 89 6 15
62 Health Care and Social Assistance 32 5 6
72 Accommodation and Food Services 79 9 9

All others 2,419             29 83
Total for all non-confidential industry data 3,004             108 28

All other category includes the following industries:
Agriculture, Forestry, Fishing and Hunting
Transportation and Warehousing
Information
Finance and Insurance
Professional, Scientific, and Technical Services
Educational Services
Arts, Entertainment, and Recreation
Other Services (except Public Administration)
Other non classifiable

 
Source: Oregon Employment Department- Quarterly Census of Employment and Wages (QCEW) – 2002 totals 
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Graphic 5 Jobs and People Comparison - City of Fairview 
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Source: Oregon Employment Department, 2002 Quarterly Census of Employment and Wages (QCEW) and U.S. 
Census Bureau, 2000 Census 

Table 24 Primary Occupation of Employment 

SOC Occupational Title Total Percent 
11& 13 Management, business, and financial operations 365 9.8%

15 Computer and mathematical 66 1.8%
17 Architecture and engineering 41 1.1%
19 Life, physical, and social sciences 30 0.8%
21 Community and social services 47 1.3%
23 Legal 20 0.5%
25 Education, training and library 81 2.2%
27 Arts, design, entertainment, sports, and media 53 1.4%
29 Healthcare practitioners and technical 63 1.7%
31 Healthcare support 208 5.6%
33 Protective services 55 1.5%
35 Food preparation and serving 274 7.3%
37 Building and grounds cleaning and maintenance 143 3.8%
39 Personal care and services 128 3.4%

41 & 43 Sales and office 1,157 31.0%
45 Farming, fishing,and forestry 28 0.7%
47 Construction and extraction 175 4.7%
49 Installation, maintenance, and repair 254 6.8%
51 Production Occupations 302 8.1%
53 Transportation and material moving 348 9.3%

TOTAL 3,838

Working Population - City of Fairview

 
Source: U.S. Census Bureau, 2000 Decennial Census 
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Table 25  Quick Demographic Statistics - City of Fairview 

Total Percent
Total Population 7,666

Population 18 to 64 4,865 63.5%

Working Population (Pop. 16 yrs & older) 3,787 49.4%
Worked in place of residence 314 8.3%

Worked outside place of residence 3,473 91.7%
Worked from home 123 3.2%

Worked outside home 3,664 96.8%

Travel Time to Work (Pop. 16 yrs & older who worked outside home) 3,664 47.8%
Less than 5 minutes 82 2.2%

5 to 14 minutes 1,032 28.2%
15 to 29 minutes 1,430 39.0%
30 to 44 minute 655 17.9%

45 minutes or more 465 12.7%

Primary language spoken at home (Pop. 5yrs & older) All Languages 7,042 91.9%
                                      Speaks only English 5,460 77.5%
                                      Speaks other than English 1,582 22.5%

and Speaks English "Very Well" 729 46.1%
and Speaks English "Well" 422 26.7%

and Speaks English "Not Well" 342 21.6%
and Speaks English "Not at All" 89 5.6%

Educational Attainment pop 25 yrs and over total 4,659 60.8%
Less than Highschool diploma or equivalent 860 18.5%

Highschool diploma or equivalent 1,348 28.9%
Some College (no degree) 1,413 30.3%

Associate Degree 373 8.0%
Bachellor Degree 423 9.1%
Graduate degree 242 5.2%

 
Source: U.S. Census Bureau, 2000 decennial census 

Table 26  Household Income - City of Fairview (with breakout by type of earnings)  

Median Household Income 40,931.00$    

Number of households with Earnings from Wages or Self-Employment 2,844

Average Household Income from Earnings (wages or salaries) 41,219.73$    
Average Household Income from Wages 38,134.18$    
Average Household Income from Self-Employment 3,085.51$      

 
Source: U.S. Census Bureau, 2000 decennial census 
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Summary of Area’s Data 
City of Wood Village 

 
 
General Industry and Population Data 
 
This segment identifies the proportion of businesses, jobs and working age population 
of East Multnomah County located in the City of Wood Village.  This will be the base for 
comparison for the more detailed level of data.  The detailed level will focus on industry 
mix and size as well as population characteristics commonly requested by businesses 
in doing market or site analysis.   
 
In 2002, there were 61 establishments located within the City of Wood Village 
representing slightly less than 1 percent of all establishments in East Multnomah.  
These businesses employed just over 1352 workers or 1.6 percent of all jobs in East 
Multnomah during the same period, for an average of 22 jobs per business, almost 
double the average for all of East Multnomah County.  
 
Given the confidentiality constraints caused by the limited number of businesses per 
industry group, the breakout information is limited.  Because of this, any discussion as 
to which industry has the most average number of jobs per establishment  or which 
industry had the most employment may not be the best reflection of the real industry job 
distribution.  However, we do offer a limited breakout in Table 27 below.   
 
Supply and Demand of Labor 
 
There was about the same percent of people, age 16 and over, who worked outside the 
home than there were jobs in the City of Wood Village.  There was very little difference 
in the demand as there was in the supply of labor, which is extremely rare considering 
the large surpluses in the surrounding areas.  Despite this, in the City of Wood Village, 
346 people traveled over 30 minutes to work.  This means that a significant portion 
(24.9 %) of the available workforce worked outside the City of Wood Village.  Given the 
balance between jobs and workers, the number of people commuting into Fairview to 
work is similar to the number commuting out of the city. 
 
Having slightly more people than jobs in an area does not guarantee that the mix of 
skills and experience needed, are available in the local workforce.  The census -- and 
the American Community Survey (ACS) when it becomes available for all counties in all 
states – offers insight into the population’s work skills and experience.  Because skills 
are components of occupations and experience is related to the work environment or 
industry, we look at the distribution of population by primary industry and occupation of 
employment.  This is by no means an exact measure of the skill and experience mix of 
the population, but it is the best source available at this moment. 
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Industries 
 
When comparing Table 27 (2002 Private Industry Covered Employment) with Table 28 
(Primary Industry of Employment – 2000 Census --) within the limited breakouts 
available from table 27 we note that for those industries for which breakouts were 
possible, the distribution was different than the surrounding areas (See Graphic 6).  This 
is because we did not see the significant surplus of workers we saw elsewhere in East 
Multnomah County.  Despite this, many of the industry had less jobs than people who 
indicated those were their primary industry of employment.  The big difference was in 
the trades industries where there was nearly three times the number of jobs than there 
were people whose primary industry of employment was in the trade industries.  
Surpluses in neighboring areas probably make up for the shortage of workers in Wood 
Village. 
 
Occupations 
 
The dominant occupation of employment in Wood Village was in the sales and office 
occupation group (22.9 %).  People in management, business and finance occupations 
came in second at 13 percent.  People whose primary occupation of employment were 
in transportation and material moving, as well as production occupations followed at 
11.4 percent and 10.8 percent respectively.    (See Table 28) 
 
A list of wages by occupation for Region 2 (Multnomah and Washington County) and 
region 15 (Clackamas County) can be found in Appendix A. This data comes from the 
Employment Department’s Wage Information data by Workforce Investment regions 
(this is the lowest geographic aggregation available for wage data).  Wage information 
is not available for all occupations within the major occupational groups listed in this 
study.  However, the table provides a list of specific occupations that make up each 
major occupation group, as well as the average hourly and annual wage per occupation.   
 
Additional Demographic Characteristics 
 
Businesses regularly ask for a few standard demographic data to gauge the makeup 
and tendencies of the population in the community where they will operate in.  This 
report focuses on those characteristics that relate to the population as a labor force.  
Income data is also included as a way to gauge the living standards of the population in 
this area.  Characteristics such as commuting patterns, educational attainment, 
language proficiency define some of the key characteristics of a diverse and viable labor 
force and offers alternatives in the global market environments.  
 
Of the 1391 people ages 16 and over who were active in the labor force, only 5.6 
percent worked inside the place of residence (neighborhood, town, vicinity), where as 
94.4 percent worked outside place of residence.  This is typical for smaller, outlying 
areas within large metropolitan areas, as most of those smaller areas have traditionally 
been bedroom communities for the larger metropolitan centers.  However, we would 
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have expected to see a higher percentage of workers in Wood Village working in the 
jobs available in this area, considering that there are almost as many jobs as there are 
working age population active in the workforce.  This low percentage of people in Wood 
Village working there is due to mismatch in skills and experience available and in 
demand.    
 
By-en-large people in the City of Wood Village worked outside the home (96.7 percent).  
Of those who worked outside the home 75.1 percent commuted less than 30 minutes to 
work, which is about 3 percent above the figures for the entire state (72.6%).  This 
means that a slightly smaller proportion of people in Wood Village commuted over 30 
minutes than did people in the entire state (24.9 % versus 27.4 %).   
 
As more companies position themselves to compete in a global market setting, they are 
more flexible when working with non-native English speakers.  Despite this, some level 
of proficiency in English is still important to most businesses.  In Wood Village, this is 
slightly more important than for the entire East Multnomah County.  In Wood Village, 
19.6 percent of the population speak a language other than English at home, which is 
relatively the same as for East Multnomah County as a whole.  This is significantly 
different from the distribution of population who speak a language other than English at 
home seen in Troutdale and slightly higher than in Gresham.  Of that 19.6 percent of the 
people who speak another language at home, 45 percent speak English “very-well” and 
another 31.3 percent speak it “well”; only 5.0 percent indicated they did not speak any 
English.   
 
Another characteristic in today’s labor markets is the growing gap between high paying 
jobs and low paying jobs, and the roll education plays in employability.  In Wood Village 
22.7 percent of the population 25 years of age and older have less than a High School 
diploma (That is over 4 percent higher than in East Multnomah County), 27.7 percent 
have a High School diploma or equivalent with no college.  By contrast, over 14.4 
percent of the population of Wood Village had a bachelor’s degree or better in 1999, 
which is 2.4 percent less than for the entire East County. 
 
Businesses also view workers as a consumer base, so this study adds household 
income data that shows the median household income.  The data shows how many 
households receive earning from either wages or self-employment and how much 
income was generated from each source.  In Wood Village, the median household 
income was slightly higher (just over $2,000) than the median for all of East Multnomah 
County and almost identical to the median household income in the City of Gresham. 
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Table 27 City of Wood Village - Private Industry Covered Employment   

NAICS NAICS Title Employment
Number of 
Businesses

Average 
Employment per 
Business Unit

23 Construction 71 7 10
31-33 Manufacturing 170 7 24
42-45 Trade (Wholesale & Retail) 770 19 41

52 Finance and Insurance 14 4 4
72 Accommodation and Food Services 46 6 8
81 Other Services (except Public Administration) 23 4 6

All Others 257 14 18
Total for all non-confidential industry data 1,352             356                4

All other category includes the following industries:
Transportation and Warehousing
Information
Real Estate and Rental and Leasing
Professional, Scientific, and Technical Services
Administrative and Support and Waste Management and Remediation Services
Educational Services
Health Care and Social Assistance
Arts, Entertainment, and Recreation

 
Source: Oregon Employment Department- Quarterly Census of Employment and Wages (QCEW) – 2002 totals 

 Table 28 Primary Industries of Employment (minus public administration)  

Industry Total Percent
Agriculture, forestry, fishing and hunting, and mining 48 3.5%
Construction 74 5.5%
Manufacturing 266 19.6%
Wholesale trade 124 9.2%
Retail trade 174 12.9%
Transportation and warehousing, and utilities 126 9.3%
Information 7 0.5%
Finance, insurance, real estate and rental and leasing 121 8.9%
Professional, scientific,  and technical services 6 0.4%
Management of companies and enterprises 0 0.0%
Administrative and support and waste management 52 3.8%
Educational services 90 6.6%
Healthcare and social assistance 147 10.9%
Arts, entertainment, and recreation 6 0.4%
Accomadations and food services 61 4.5%
Other services (except public administration) 52 3.8%
TOTAL 1,354

Working Population -  City of Wood Village

 
Source: U.S. Census Bureau, 2000 decennial census 
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Graphic 6  Jobs and People Comparison - City of Wood Village 
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Source: Oregon Employment Department, 2002 Quarterly Census of Employment and Wages (QCEW) and U.S. 
Census Bureau, 2000 Census 

Table 29 Primary Occupation of Employment 

S O C O ccu p a tio n a l T itle T o ta l P ercen t 
11&  13 M anagem en t, bus iness, and  financ ia l ope ra tions 187 13 .0%

15 C om pute r and  m a them a tica l 17 1 .2%
17 A rch itec tu re  and  eng inee ring 7 0 .5%
19 L ife , phys ica l, and  soc ia l sc iences 0 0 .0%
21 C om m un ity and  soc ia l se rvices 33 2 .3%
23 Lega l 0 0 .0%
25 E duca tion , tra in ing  and  lib ra ry 53 3 .7%
27 A rts , des ign , en te rta inm en t, spo rts , and  m ed ia 36 2 .5%
29 H ea lthca re  p ractitione rs  and  techn ica l 54 3 .8%
31 H ea lthca re  suppo rt 28 1 .9%
33 P ro tective  se rv ices 24 1 .7%
35 Food  p repara tion  and  se rv ing 56 3 .9%
37 B u ild ing  and  g rounds c lean ing  and  m a in tenance 38 2 .6%
39 P ersona l ca re  and  se rv ices 41 2 .9%

41  &  43 S a les  and  o ff ice 330 22 .9%
45 Fa rm ing , fish ing ,and  fo restry 66 4 .6%
47 C onstruc tion  and  extrac tion 58 4 .0%
49 In s ta lla tion , m a in tenance , and  repa ir 90 6 .3%
51 P roduction  O ccupa tions 156 10 .8%
53 T ransporta tion  and  m a te ria l m oving 164 11 .4%

T O T AL 1 ,438

W o rk in g  P o p u la tio n  - C ity o f W o o d  V illag e

 
Source: U.S. Census Bureau 
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Table 30 Quick Demographic Statistics - City of Wood Village 

Total Percent
Total Population 2,764

Population 18 to 64 1,826 66.1%

Working Population (Pop. 16 yrs & older) 1,438 52.0%
Worked in place of residence 80 5.6%

Worked outside place of residence 1,358 94.4%
Worked from home 47 3.3%

Worked outside home 1,391 96.7%

Travel Time to Work (Pop. 16 yrs & older who worked outside home) 1,391 50.3%
Less than 5 minutes 26 1.9%

5 to 14 minutes 474 34.1%
15 to 29 minutes 545 39.2%
30 to 44 minute 195 14.0%

45 minutes or more 151 10.9%

Primary language spoken at home (Pop. 5yrs & older) All Languages 2,650 95.9%
                                      Speaks only English 2,130 80.4%
                                      Speaks other than English 520 19.6%

and Speaks English "Very Well" 234 45.0%
and Speaks English "Well" 163 31.3%

and Speaks English "Not Well" 97 18.7%
and Speaks English "Not at All" 26 5.0%

Educational Attainment pop 25 yrs and over total 1,694 61.3%
Less than Highschool diploma or equivalent 385 22.7%

Highschool diploma or equivalent 470 27.7%
Some College (no degree) 492 29.0%

Associate Degree 103 6.1%
Bachellor Degree 201 11.9%
Graduate degree 43 2.5%

 
Source: U.S. Census Bureau, 2000 decennial census 

Table 31  Household Income – City of Wood Village (with breakout by type of earnings) 

Median Household Income 43,384.00$   

Number of households with Earnings from Wages or Self-Employment 1,011

Average Household Income from Earnings (wages or salaries) 42,930.66$   
Average Household Income from Wages 41,452.42$   
Average Household Income from Self-Employment 1,478.24$     

 
Source: U.S. Census Bureau, 2000 decennial census 



East County Industry & Demographic Breakout  47 of 80 

Malcolm Boswell, Workforce Analyst  Oregon Employment Department 
  (503) 666-1985 Ext. 309 

 
 
 
 
 
 
 
 
 

Columbia Cascade 
 
 
 
 
 

 
Figure 7 
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Columbia Cascade  
Additional Industry Breakout by Major Industry Groups  

 
Because no Demographic data was requested for this particular area, there were no additional analysis 
or data provided other than that in Table 32. 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Table 32  Cascade Corridor - Private Industry Covered Employment 

NAICS NAICS Title Employment
Number of 

Businesses
23 Construction 472                56                  

31-33 Manufacturing 3,968             59                  
42 Wholesale Trade 542                36                  

44-45 Retail Trade 711                36                  
48-49 Transportation and Warehousing 859                23                  

53 Real Estate and Rental and Leasing 61                  18                  
56 Administrative and Support and Waste Management and Remediation Services 210                18                  
61 Educational Services 41                  4                    
62 Health Care and Social Assistance 103                8                    
72 Accommodation and Food Services 444                26                  
81 Other Services (except Public Administration) 114                18                  

All Others 1,051             36                  
Total for all non-confidential industry data 8,576             338                

All other category includes the following industries:
Agriculture, Forestry, Fishing and Hunting
Utilities
Information
Finance and Insurance
Professional, Scientific, and Technical Services
Management of Companies and Enterprises
Arts, Entertainment, and Recreation
Other non classifiable

Source: Oregon Employment Department- Quarterly Census of Employment and Wages (QCEW) – 2002 totals 
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Spring Water Development Area 
(Multnomah County Segment) 

 
General Industry and Population Data 
 
This segment identifies the proportion of businesses, jobs and working age population 
of East Multnomah County located in the Springwater Area.  This will be the base for 
comparison for the more detailed level of data.  The detailed level will focus on industry 
mix and size as well as population characteristics commonly requested by businesses 
in doing market or site analysis.   
 
In 2002, there were 121 establishments located within the Springwater Area 
representing slightly less than 2 percent of all establishments in East Multnomah.  
These businesses employed 690 workers or less than 1 percent of all jobs in East 
Multnomah during the same period, for an average of 6 jobs per business, almost half 
the average for all of East Multnomah County.  
 
Given the confidentiality constraints caused by the limited number of businesses per 
industry group, the breakout information is limited.  Because of this, any discussion as 
to which industry has the most average number of jobs per establishment  or which 
industry had the most employment may not be the best reflection of the real industry job 
distribution.  However, we do offer a limited breakout in Table 32 below.   
 
Supply and Demand of Labor 
 
There was nearly 4 times the number of people, age 16 and over, who worked outside 
the home than there were jobs in the Springwater Area.  There was a significant 
difference in the supply of labor as there was demand for local businesses, even more 
than for the entire East County (~300% compared to 25% respectively).  In the 
Springwater Area, over 1,000 people traveled over 30 minutes to work.  This means that 
a significant portion (just over two thirds) of the available workforce worked outside the 
Springwater Area.  Springwater truly reflects the concept of a bedroom community, with 
the difference is that the number of people commuting less than 15 minutes to work 
(684) is almost identical to the number of jobs in the area, indicates that most of the jobs 
in this area are filled with people from this area. 
 
Having significantly more people than jobs in an area does not guarantee that the mix of 
skills and experience needed, are available in the local workforce.  The census -- and 
the American Community Survey (ACS) when it becomes available for all counties in all 
states – offers insight into the population’s work skills and experience.  Because skills 
are components of occupations and experience is related to the work environment or 
industry, we look at the distribution of population by primary industry and occupation of 
employment.  This is by no means an exact measure of the skill and experience mix of 
the population, but it is the best source available at this moment. 
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Industries 
 
When comparing Table 33 (2002 Private Industry Covered Employment) with Table 34 
(Primary Industry of Employment – 2000 Census --) within the limited breakouts 
available from Table 33 we note that for those industries for which breakouts were 
possible, the distribution was similar to the surrounding areas, with even greater 
surpluses of workers by industry (See Graphic 7). The construction industry, while 
having the most number of businesses than any other in this area, and the most number 
of people employed, was not the most represented primary industry of employment in 
the population (only 8%).  Springwater appears to be a preferred place of residence for 
people who work in manufacturing, since 16% of the population indicated this was their 
primary industry of employment.  Healthcare and social services; finance, insurance  
and real estate; and retail followed as most represented industries of employment with 
12.7 %, 12.0 %, and 11.4 % respectively. 
 
Occupations 
 
The dominant occupation of employment in Springwater was in the sales and office 
occupation group (30.8%). People in management, business and finance occupations 
came in second at 15.2 percent. All other occupations breakouts were each below eight 
percent of the total number of the working population, this occupational distribution is 
consistent with the rest of East Multnomah County. (See Table 35)  
 
A list of wages by occupation for Region 2 (Multnomah and Washington County) and 
region 15 (Clackamas County) can be found in Appendix A. This data comes from the 
Employment Department’s Wage Information data by Workforce Investment regions 
(this is the lowest geographic aggregation available for wage data).  Wage information 
is not available for all occupations within the major occupational groups listed in this 
study.  However, the table provides a list of specific occupations that make up each 
major occupation group, as well as the average hourly and annual wage per occupation. 
 
Additional Demographic Characteristics 
 
Businesses regularly ask for a few standard demographic data to gauge the makeup 
and tendencies of the population in the community where they will operate in.  This 
report focuses on those characteristics that relate to the population as a labor force.  
Income data is also included as a way to gauge the living standards of the population in 
this area.  Characteristics such as commuting patterns, educational attainment, 
language proficiency define some of the key characteristics of a diverse and viable labor 
force and offers alternatives in the global market environments. (See table 36)  
Of the 2,635 people ages 16 and over who were active in the labor force, 32.1 percent 
worked inside the place of residence (neighborhood, town, vicinity), where as 67.9 
percent worked outside place of residence.  This is typical for smaller, outlying areas 
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within large metropolitan areas, as most of those smaller areas have traditionally been 
bedroom communities for the larger metropolitan centers.   
 
By-en-large people in the Springwater Area worked outside the home (94 percent).  Of 
those who worked outside the home 58.3 percent commuted less than 30 minutes to 
work, which is well below the figures for the entire state (72.6%).  This means that a 
greater proportion of people in Springwater commuted over 30 minutes than did people 
in the entire state (41.7 % versus 27.4 %).   
 
As more companies position themselves to compete in a global market setting, they are 
more flexible when working with non-native English speakers.  Despite this, some level 
of proficiency in English is still important to most businesses.  In Springwater, this is less 
important than for the entire East Multnomah County.  In Springwater, only 6.7 percent 
of the population speaks a language other than English at home, which is almost three 
times less than East Multnomah County as a whole.  This is even less than the 
distribution of population who speaks a language other than English at home in 
Troutdale (8.6 %).  Of that 6.7 percent of the people who speak another language at 
home, 67.4 percent speak English “very-well” and another 21.6 percent speak it “well”; 
only 4.6 percent indicated they did not speak any English.   
 
Another characteristic in today’s labor markets is the growing gap between high paying 
jobs and low paying jobs, and the roll education plays in employability.  In Springwater 
only 8.8 percent of the population 25 years of age and older have less than a High 
School diploma (That is 10 percent less than in East Multnomah County), 22.4 percent 
have a High School diploma or equivalent with no college.  By contrast, over 21.9 
percent of the population of Springwater had a bachelor’s degree or better in 1999, 
which is about five percent more than for the entire East County. 
 
Businesses also view workers as a consumer base, so this study adds household 
income data that shows the median household income (See table 37).  The data shows 
how many households receive earning from either wages or self-employment and how 
much income was generated from each source.  In Springwater, the median household 
income was the highest in all of East Multnomah County. Springwater’s median annual 
household income was $18,000 higher than the median for all of East County and 
almost $3,000 higher than in Troutdale which was the second highest. 
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Table 33  Springwater Area – Private Industry Covered Employment 

   

NAICS NAICS Title Employment
Number of 
Businesses

Employment 
per Business 

Unit
11 Natural resources 25 4 6
23 Construction 121 45 3

31-33 Manufacturing 56 6 9
42 Wholesale Trade 6 5 1
54 Professional, scientific and technical services 34 9 4
56 Administrative and support and waste management and remediation services 33 12 3
62 Health care and social assistance 52 8 7
81 Other services (except public administration) 69 14 5

Other non-classifiable 294 18 16
Total for all non-confidential industry data 690 121 6

All other category includes the following industries:
Mining
Utilities
Retail trade
Transportation and warehouse
Information
Management of companies and enterprises
Education
Arts, entertainment and recreation
Accommadation and food services

 
Source: Oregon Employment Department, Quarterly Census of Employment and Wages (QCEW) – 2002 totals 

Table 34  Primary Industries of Employment (minus public administration) 

Industry Total Percent
Agriculture, forestry, fishing and hunting, and mining 30 1.2%
Construction 215 8.3%
Manufacturing 413 16.0%
Wholesale trade 86 3.3%
Retail trade 295 11.4%
Transportation and warehousing, and utilities 116 4.5%
Information 78 3.0%
Finance, insurance, real estate and rental and leasing 311 12.0%
Professional, scientific,  and technical services 105 4.1%
Management of companies and enterprises 0 0.0%
Administrative and support and waste management 85 3.3%
Educational services 188 7.3%
Healthcare and social assistance 329 12.7%
Arts, entertainment, and recreation 67 2.6%
Accomadations and food services 179 6.9%
Other services (except public administration) 89 3.4%
TOTAL 2586

Working Population - Springwater Area

 
Source: U.S. Census Bureau, 2000 decennial census 
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Graphic 7  Jobs and People Comparison – Springwater Area 
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Source: Oregon Employment Department, 2002 Quarterly Census of Employment and Wages (QCEW) and U.S. 
Census Bureau, 2000 Census 

Table 35 Primary Occupation of Employment 

SOC Occupational Title Total Percent 
11& 13 Management, business, and financial operations 402 15.2%

15 Computer and mathematical 48 1.8%
17 Architecture and engineering 82 3.1%
19 Life, physical, and social sciences 42 1.6%
21 Community and social services 48 1.8%
23 Legal 40 1.5%
25 Education, training and library 133 5.0%
27 Arts, design, entertainment, sports, and media 21 0.8%
29 Healthcare practitioners and technical 104 3.9%
31 Healthcare support 55 2.1%
33 Protective services 32 1.2%
35 Food preparation and serving 137 5.2%
37 Building and grounds cleaning and maintenance 76 2.9%
39 Personal care and services 46 1.7%

41 & 43 Sales and office 815 30.8%
45 Farming, fishing,and forestry 0 0.0%
47 Construction and extraction 157 5.9%
49 Installation, maintenance, and repair 95 3.6%
51 Production Occupations 205 7.7%
53 Transportation and material moving 109 4.1%

TOTAL 2,647

W orking Population - Springwater Area

 
Source: U.S. Census Bureau, 2000 Decennial Census
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Table 36  Quick Demographic Statistics -- Springwater Area 

Total Percent
Total Population 5,533

Population 18 to 64 3,400 61.4%

Working Population (Pop. 16 yrs & older) 2,635 47.6%
Worked in place of residence 845 32.1%

Worked outside place of residence 1,567 59.5%
Worked from home 158 6.0%

Worked outside home 2,477 94.0%

Travel Time to Work (Pop. 16 yrs & older who worked outside home) 2,477 44.8%
Less than 5 minutes 39 1.6%

5 to 14 minutes 645 26.0%
15 to 29 minutes 760 30.7%
30 to 44 minute 640 25.8%

45 minutes or more 393 15.9%

Primary language spoken at home (Pop. 5yrs & older) All Languages 5,153 93.1%
                                      Speaks only English 4,806 93.3%
                                      Speaks other than English 347 6.7%

and Speaks English "Very Well" 234 67.4%
and Speaks English "Well" 75 21.6%

and Speaks English "Not Well" 22 6.3%
and Speaks English "Not at All" 16 4.6%

Educational Attainment pop 25 yrs and over total 3,524 63.7%
Less than Highschool diploma or equivalent 309 8.8%

Highschool diploma or equivalent 791 22.4%
Some College (no degree) 1,352 38.4%

Associate Degree 302 8.6%
Bachellor Degree 566 16.1%
Graduate degree 204 5.8%

 
Source: U.S. Census Bureau, 2000 decennial census 

Table 37 Household Income - Springwater Area (with breakout by type of earnings) 

Median Household Income 59,544$         

Number of households with Earnings from Wages or Self-Employment 1,993

Average Household Income from Earnings (wages and self employment) 59,015$         
Average Household Income from Wages 54,135$         
Average Household Income from Self-Employment 4,880$           

 
Source: U.S. Census Bureau, 2000 Decennial Census 
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Summary of Area’s data 
Clackamas County 

 
 
General Industry and Population Data 
 
This segment identifies the proportion of businesses, jobs and working age population 
in the Portland Primary Metropolitan Statistical Area located in Clackamas County.  This 
will be the base for comparison for the more detailed level of data. The detailed level will 
focus on industry mix and size as well as population characteristics commonly 
requested by businesses in doing market or site analysis.   
 
Clackamas County houses just over 20 percent (10,517 out of 51,582) of all reporting 
businesses and 16.4 percent (117,779 out of 718,655) of all jobs in the five counties 
that make up Oregon’s segment of the Portland PMSA.  It also houses about 16.6 
percent (157,828 out of 951,489) of the total Portland PMSA population 16 years of age 
or older who indicated they “work outside the home”.   
 
Businesses in Clackamas County were slightly smaller than the average business in 
Portland PMSA.  Businesses here averaged 11 jobs per establishment in 2002 
compared to 14 jobs per establishment in Portland PMSA.  Manufacturing had the 
highest average number of jobs per establishment with 29 per each of the 633 
establishments.  Transportation and warehousing was second with 20 jobs per 
establishment. Healthcare, accommodation and food services, and the agriculture and 
natural resource based industries jobs followed with 18, 17 and 17 average employees 
per establishment respectively.  In comparison, Portland PMSA education industry 
averaged only 22 jobs per business.  Manufacturing and agriculture averaged 37 and 19 
respectively.  Utilities had the most average-number-of-jobs per business of all major 
industry groups in Portland PMSA with 52 per business, followed by management of 
companies and enterprises with 48.  In Clackamas, utilities averaged 18 jobs per 
establishment but that was in only 14 establishments.  
 
Supply and Demand of Labor 
 
Overall, in Clackamas County there were more people, age 16 and over, who worked 
outside the home than there were jobs (+40,049 or 134 %).  This difference between the 
working population and jobs in the area were offset with jobs in other areas.  For 
instance, in Clackamas County, over 62,000 people traveled over 30 minutes to work.  
With the bulk of the population being located in the northwestern corner of the county, 
this puts most of them working outside the Clackamas County Area.  This explains 
where the surplus labor force works.  Of course, not everyone who works in Clackamas 
County lives in this area, so there is also some level of commuting into Clackamas.    
 
Having more people than jobs in an area does not guarantee that the mix of skills and 
experience needed, are available in abundance in the local workforce.  The census -- 
and the American Community Survey (ACS) when it becomes available for all counties 
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in all states – offers insight into the population’s work skills and experience.  Because 
skills are components of occupations and experience is related to the work environment 
or industry, we look at the distribution of population by primary industry and occupation 
of employment.  This is by no means an exact measure of the skill and experience mix 
of the population, but it is the best source available at this moment. 
 
 Industries 
 
 Combining the data from Table 38 “Private Industry Covered Employment 2002” with 
the data from Table 39 “Primary industry of employment of the people 16 years and 
older who worked outside the home in 1999” we get Graphic 8, which is a comparison 
of people’s primary industry of employment and the industry employment within 
relatively close years.  In that graphic we see that in all but four industries there were 
more people with experience in each of the industries than there were jobs.  Only in the 
hospitality (accommodation and food services), administrative and support, 
management of businesses and enterprises, and in the agricultural (natural resource) 
industries were their shortages of experienced workers.  
 
In Clackamas, the greatest surplus of experienced workers compared to jobs available 
is in the education industry, this may be due to a greater number of educational facilities 
are public institutions compared to the education industry in East county where there 
was an actual shortage of people whose primary industry of employment was in 
education.  In Clackamas there were almost 10 times the number of people whose 
primary industry of employment was in education than there were jobs. Other industries 
in Clackamas where there were significant surplus of people with experience in those 
industries, were in the professional, scientific and technical industry, the financial, 
insurance and real estate industry (F.I.R.E.) industry, and construction.  Manufacturing, 
which accounted for over 15 percent of all jobs in Clackamas, also counts with a 
sizeable surplus of experienced workers in the county. 
 
Occupations  
 
Just over 45 percent of the population in Clackamas County indicated that their primary 
occupation of employment was in two mayor occupational areas (Table 40).  
Specifically, they worked in sales and office occupations, and management, business 
and financial operations at 28.9 and 16.2 percent respectively.  Production, warehouse 
and transportation and construction followed as top occupations in the region at 6.8, 6.2 
and 6.1 percent respectively.  
 
A list of wages by occupation for Region 2 (Multnomah and Washington County) and 
region 15 (Clackamas County) can be found in Appendix A. This data comes from the 
Employment Department’s Wage Information data by Workforce Investment regions 
(this is the lowest geographic aggregation available for wage data).  Wage information 
is not available for all occupations within the major occupational groups listed in this 
study.  However, the table provides a list of specific occupations that make up each 
major occupation group, as well as the average hourly and annual wage per occupation. 



East County Industry & Demographic Breakout  59 of 80 

Malcolm Boswell, Workforce Analyst  Oregon Employment Department 
  (503) 666-1985 Ext. 309 

 
Additional Demographic Characteristics 
 
Businesses regularly ask for a few standard demographic data to gauge the makeup 
and tendencies of the population in the community where they will operate in.  This 
report focuses on those characteristics that relate to the population as a labor force.  
Income data is also included as a way to gauge the living standards of the population in 
this area.  Characteristics such as commuting patterns, educational attainment, 
language proficiency define some of the key characteristics of a diverse and viable labor 
force and offers alternatives in the global market environments.  
 
Of the 166,890 people ages 16 and over who were active in the labor force, only 12.2 
percent worked inside the place of residence (neighborhood, town, vicinity), where as 
51.2 percent worked outside place of residence, the remaining 36.6 percent of the 
population lived outside a place (neighborhood, town, city, vicinity) so the previous 
numbers are less telling than those for areas in Multnomah that have less rural areas. 
What is comparable is the number of people who worked outside the home versus at 
home -- 94.6 percent outside the home versus 5.4 percent from home --. Of those 
working outside the home, 57.6 percent commuted between 15 and 29 minutes which is 
almost 20 percent higher than for the entire state (37.4%).  In addition, 39.3 percent of 
Clackamas County’s population commuted more than 30 minutes to work, which is 
about 12 percent more than the state as a whole, where only 27.4 percent commuted 
that long.  This makes Clackamas County the area of most commuters both in total 
numbers and percentile wise of all the areas included in this study.  
 
As more companies position themselves to compete in a global market setting, they are 
more flexible when working with non-native English speakers.  Despite this, some level 
of proficiency in English is still important to most businesses.  In Clackamas one out of 
every 10 people speaks a different language at home – low compared to the nearly 20 
percent who speak another language at home in East Multnomah --.  Of the 9.6 percent 
of the people who speak another language at home, 57.1 percent speak English “very-
well” and another 20.6 percent speak it “well.”  Only 5.3 percent indicated they did not 
speak any English.   
 
Another characteristic in today’s labor markets is the growing gap between high paying 
jobs and low paying jobs, and the roll education plays in employability.  In Clackamas 
County 11.1 percent of the population 25 years of age and older have less than a High 
School diploma (compared to the 18.4 percent in East Multnomah).  Just over 24 
percent have a High School diploma or equivalent with no college.  On the other end of 
the spectrum, 28.4 percent of the population has a bachelor’s degree or better in 
Clackamas County.  
 
Businesses also view workers as a consumer base, so this study adds household 
income data that shows the median household income.  The data shows how many 
households receive earning from either wages or self-employment and how much 
income was generated from each source.   
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Table 38 Clackamas County - Private Industry Covered Employment 

NAICS NAICS Title Employment Number of Businesses
Average Employment 

per Business Unit
11Agriculture, Forestry, Fishing and Hunting 4311 258                                   17
21Mining 54 8                                       7
22Utilities 247 14                                     18
23Construction 9155 1,764                                5

31-33Manufacturing 18134 633                                   29
42Wholesale Trade 10299 1,072                               10

44-45Retail Trade 16482 983                                  17
48-49Transportation and Warehousing 4435 227                                  20

51Information 1647 161                                  10
52Finance and Insurance 5087 640                                  8
53Real Estate and Rental and Leasing 3071 461                                  7
54Professional, Scientific, and Technical Services 5404 1,029                               5
55Management of Companies and Enterprises 920 59                                    16
56Administrative and Support and Waste Management and Remediation Services 7055 568                                  12
61Educational Services 1214 114                                  11
62Health Care and Social Assistance 12944 725                                  18
71Arts, Entertainment, and Recreation 1667 112                                  15
72Accommodation and Food Services 10126 590                                  17
81Other Services (except Public Administration) 5444 1,031                               5
99Other non classifiable 83 68                                     1

Total for all non-confidential industry data 117,779         10,517                              11
 

Source: Oregon Employment Department- Quarterly Census of Employment and Wages (QCEW) – 2002 totals. 

Table 39  Primary Industries of Employment (minus public administration) 

Industry Total Percent
Agriculture, forestry, fishing and hunting, and mining 30 1.2%
Construction 215 8.3%
Manufacturing 413 16.0%
Wholesale trade 86 3.3%
Retail trade 295 11.4%
Transportation and warehousing, and utilities 116 4.5%
Information 78 3.0%
Finance, insurance, real estate and rental and leasing 311 12.0%
Professional, scientific,  and technical services 105 4.1%
Management of companies and enterprises 0 0.0%
Administrative and support and waste management 85 3.3%
Educational services 188 7.3%
Healthcare and social assistance 329 12.7%
Arts, entertainment, and recreation 67 2.6%
Accomadations and food services 179 6.9%
Other services (except public administration) 89 3.4%
TOTAL 2586

Working Population - Springwater Area

 
Source: U.S. Census Bureau, 2000 decennial census 
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Graphic 8  Jobs and People Comparison – Clackamas County 
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Source: Oregon Employment Department, 2002 Quarterly Census of Employment and Wages (QCEW) and U.S. 
Census Bureau, 2000 Census 

Table 40 Primary Occupation of Employment 

S O C O c c u p a tio n a l T it le T o ta l P e rc e n t 
1 1 &  1 3 M a n a g e m e n t, b u s in e s s , a n d  f in a n c ia l o p e ra tio n s 2 7 ,5 1 9                         1 6 .2 %

1 5 C o m p u te r a n d  m a th e m a tic a l 3 ,4 0 7                           2 .0 %
1 7 A rc h ite c tu re  a n d  e n g in e e rin g 3 ,6 1 1                           2 .1 %
1 9 L ife , p h y s ic a l, a n d  s o c ia l s c ie n c e s 1 ,3 3 8                           0 .8 %
2 1 C o m m u n ity  a n d  s o c ia l s e rv ic e s 2 ,3 5 7                           1 .4 %
2 3 L e g a l 1 ,7 7 6                           1 .0 %
2 5 E d u c a tio n , tra in in g  a n d  lib ra ry 8 ,2 5 9                           4 .9 %
2 7 A rts , d e s ig n , e n te rta in m e n t, s p o rts , a n d  m e d ia 3 ,0 4 9                           1 .8 %
2 9 H e a lth c a re  p ra c t it io n e rs  a n d  te c h n ic a l 7 ,7 5 2                           4 .6 %
3 1 H e a lth c a re  s u p p o rt 2 ,5 4 4                           1 .5 %
3 3 P ro te c t ive  s e rv ic e s 2 ,6 7 3                           1 .6 %
3 5 F o o d  p re p a ra tio n  a n d  s e rv in g 6 ,5 4 7                           3 .9 %
3 7 B u ild in g  a n d  g ro u n d s  c le a n in g  a n d  m a in te n a n c e 4 ,5 3 1                           2 .7 %
3 9 P e rs o n a l c a re  a n d  s e rv ic e s 5 ,0 4 3                           3 .0 %

4 1  &  4 3 S a le s  a n d  o f f ic e 4 8 ,9 5 1                         2 8 .9 %
4 5 F a rm in g , f is h in g ,a n d  fo re s try 1 ,2 2 2                           0 .7 %
4 7 C o n s tru c t io n  a n d  e x tra c tio n 1 0 ,2 7 8                         6 .1 %
4 9 In s ta lla t io n , m a in te n a n c e , a n d  re p a ir 6 ,5 2 4                           3 .8 %
5 1 P ro d u c tio n  O c c u p a tio n s 1 1 ,7 8 6                         6 .9 %
5 3 T ra n s p o rta t io n  a n d  m a te r ia l m o v in g 1 0 ,4 8 1                         6 .2 %

T O T A L 1 6 9 ,6 4 8                        

W o rk in g  P o p u la tio n  -  C la c k a m a s  C o u n ty

 
Source: U.S. Census Bureau, 2000 Decennial Census 
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Table 421 Quick Demographic Statistics – Clackamas County 

Total Percent
Total Population 338,391

Population 18 to 64 212,661 62.8%

Working Population (Pop. 16 yrs & older) 166,890 49.3%
Did not live in a place (City, neighborhood, town,etc) 61,102 36.6%

Worked in place of residence 20,412 12.2%
Worked outside place of residence 85,376 51.2%

Worked from home 9,062 5.4%
Worked outside home 157,828 94.6%

Travel Time to Work (Pop. 16 yrs & older who worked outside home) 157,828 46.6%
Less than 5 minutes 4,843 3.1%

5 to 14 minutes 33,296 21.1%
15 to 29 minutes 57,671 36.5%
30 to 44 minute 38,382 24.3%

45 minutes or more 23,636 15.0%

Primary language spoken at home (Pop. 5yrs & older) All Languages 316,516 93.5%
                              Speaks only English 286,210 90.4%
                              Speaks other than English 30,306 9.6%

and Speaks English "Very Well" 17,296 57.1%
and Speaks English "Well" 6,239 20.6%

and Speaks English "Not Well" 5,151 17.0%
and Speaks English "Not at All" 1,620 5.3%

Educational Attainment pop 25 yrs and over total 223,211 66.0%
Less than Highschool diploma or equivalent 24,674 11.1%

Highschool diploma or equivalent 53,824 24.1%
Some College (no degree) 65,811 29.5%

Associate Degree 15,571 7.0%
Bachellor Degree 42,207 18.9%
Graduate degree 21,124 9.5%

 
Source: U.S. Census Bureau, 2000 decennial census 

Table 41 Household Income - Clackamas Country (with breakout by type of earnings) 

Median Household Income 52,080$         

Number of households with earnings (wage/salary or self employment) 108,164

Average household earnings from wages/salaries and self employment 65,717.45$    
Average household earnings from wages and or salaries 59,771.95$    
Average household earnings from self-employment 5,945.50$      

Source: U.S. Census Bureau, 2000 Decennial Census 
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Appendix A 

 
 
Oregon Employment Department Wage Information tables. These tables offer the occupational wages available for each 
of the four-digit Standard Occupational Codes for which wage data is available. The coding format is XX – XXXX, where 
the first two digits correspond to the major occupational groupings.  These codes are the same found in the first column of 
the tables with the census data that shows the population breakout by Primary Occupation of Employment.  
 
Because data was not available for all occupations within each major occupation group – in some cases the data was 
available for less than half the occupations in a major group – we could not offer a weighted-average for each of the 
groups.  However, the following tables should provide a general idea of the wage differential between occupation groups 
and between Multnomah and Clackamas County. 
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SOC
Code Occupational Title 2002 Average

Hourly Wages
2002 Annual
Mean Wage

2002 Average
Hourly Wages

2002 Annual
Mean Wage

11-1011 Chief Executives $62.44 $129,884 $57.72 $120,050
11-1021 General and Operations Managers $41.03 $85,350 $41.27 $85,854
11-1031 Legislators $14.29 $29,711 N/A N/A
11-2011 Advertising and Promotions Managers $27.88 $58,002 $29.34 $61,037
11-2021 Marketing Managers $37.90 $78,831 $42.03 $87,424
11-2022 Sales Managers $42.95 $89,339 $41.56 $86,433
11-2031 Public Relations Managers $34.76 $72,309 $35.20 $73,223
11-3011 Administrative Services Managers $30.99 $64,479 $33.94 $70,579
11-3021 Computer and Information Systems Managers $41.54 $86,390 $41.74 $86,823
11-3031 Financial Managers $34.68 $72,136 $37.47 $77,926
11-3040 Human Resources Managers $31.59 $65,697 $31.70 $65,933
11-3051 Industrial Production Managers $34.97 $72,744 $33.85 $70,411
11-3061 Purchasing Managers $32.25 $67,071 $33.55 $69,787
11-3071 Transportation, Storage, and Distribution Managers $30.55 $63,553 $30.91 $64,289
11-9011 Farm, Ranch, and Other Agricultural Managers $20.42 $42,464 N/A N/A
11-9021 Construction Managers $38.71 $80,514 $28.75 $59,794
11-9031 Education Administrators, Preschool and Child Care Center/Program $19.58 $40,720 N/A N/A
11-9032 Education Administrators, Elementary and Secondary School N/A $76,597 N/A $76,912
11-9033 Education Administrators, Postsecondary $35.05 $72,920 N/A N/A
11-9039 Education Administrators, All Other $23.55 $48,974 N/A N/A
11-9041 Engineering Managers $45.03 $93,647 $40.06 $83,337
11-9051 Food Service Managers $20.78 $43,223 $22.56 $46,925
11-9061 Funeral Directors $24.01 $49,928 N/A N/A
11-9081 Lodging Managers $15.90 $33,075 N/A N/A
11-9111 Medical and Health Services Managers $34.79 $72,357 $34.54 $71,842
11-9121 Natural Sciences Managers $40.85 $84,976 $27.82 $57,873
11-9131 Postmasters and Mail Superintendents $25.42 $52,873 $27.10 $56,381
11-9141 Property, Real Estate, and Community Association Managers $20.27 $42,169 $16.32 $33,946
11-9151 Social and Community Service Managers $24.69 $51,352 $21.37 $44,450
11-9199 Managers, All Other $35.26 $73,346 $34.57 $71,897

Clackamas
(Region 15)

Multnomah & Washington
(Region 2)
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S O C
C ode O ccupationa l T itle 2002  Average

H ourly W ages
2002 Annua l
M ean  W age

2002 Average
H ourly W ages

2002  Annua l
M ean  W age

13-1021 P urchasing  A gen ts  and B uyers, Farm  P roducts $27 .99 $58 ,222 N /A N /A
13-1022 W ho lesa le  and R eta il B uyers , Except Farm  P roducts $20 .22 $42 ,058 $23 .77 $49 ,455
13-1023 P urchasing  A gen ts , Except W ho lesa le , R eta il, and Farm  P roducts $21 .41 $44 ,535 $20 .24 $42 ,112
13-1031 C la im s Ad juste rs , E xam iners, and  Investiga tors $22 .77 $47 ,345 $22 .00 $45 ,749
13-1032 Insurance  A ppra ise rs , Au to  D am age N /A N /A $24 .53 $51 ,023
13-1041 C om pliance  O ffice rs , E xcept A g ricu ltu re , C onstruction , H ea lth  and S a fe ty, and  T ransp $25 .07 $52 ,154 $21 .37 $44 ,453
13-1051 C ost Es tim ators $25 .30 $52 ,616 $25 .97 $54 ,017
13-1061 E m ergency M anagem ent Specia lis ts $20 .84 $43 ,351 N /A N /A
13-1071 E m ploym ent, R ecru itm ent, and P lacem ent S pecia lis ts $19 .75 $41 ,066 $19 .28 $40 ,101
13-1072 C om pensation , B ene fits , and  Job A na lys is  Specia lis ts $23 .93 $49 ,779 $24 .33 $50 ,620
13-1073 T ra in ing  and  D eve lopm ent S pecia lis ts $23 .76 $49 ,435 $23 .34 $48 ,558
13-1079 H um an R esources, T ra in ing , and Labor R e la tions  S pecia lis ts , A ll O ther $23 .42 $48 ,721 $21 .67 $45 ,081
13-1081 Log is tic ians $25 .13 $52 ,270 N /A N /A
13-1111 M anagem ent A na lys ts $29 .52 $61 ,392 $23 .66 $49 ,214
13-1121 M eeting  and C onvention  P lanners $18 .28 $38 ,013 $17 .35 $36 ,104
13-1199 B usiness O pera tions S pec ia lis ts , A ll O ther $24 .64 $51 ,248 $22 .78 $47 ,384
13-2011 A ccoun tan ts  and  A ud ito rs $24 .26 $50 ,468 $23 .84 $49 ,579
13-2021 A ppra isers and A ssessors o f R ea l E sta te $28 .22 $58 ,711 N /A N /A
13-2031 B udget A na lysts $25 .28 $52 ,576 $25 .43 $52 ,881
13-2041 C red it A na lys ts $22 .09 $45 ,947 N /A N /A
13-2051 F inancia l A na lysts $32 .27 $67 ,112 $31 .69 $65 ,908
13-2052 P ersona l F inanc ia l A dvisors $42 .81 $89 ,060 $35 .12 $73 ,053
13-2053 Insurance  U nderw rite rs $22 .96 $47 ,770 N /A N /A
13-2061 F inancia l E xam iners $28 .45 $59 ,192 $23 .80 $49 ,505
13-2071 Loan  C ounse lors $16 .04 $33 ,347 N /A N /A
13-2072 Loan  O ffice rs $23 .75 $49 ,412 $27 .93 $58 ,080
13-2081 T ax E xam iners, C o llec to rs , and R evenue A gen ts $26 .23 $54 ,555 $23 .35 $48 ,570
13-2099 F inancia l S pecia lis ts , A ll O ther $23 .17 $48 ,198 $23 .05 $47 ,943
15-1011 C om puter and  In fo rm ation  Sc ien tis ts , R esearch $41 .38 $86 ,061 N /A N /A
15-1021 C om puter P rog ram m ers $30 .80 $64 ,058 $25 .48 $52 ,984
15-1031 C om puter S o ftw are  E ng ineers, A pp lica tions $36 .38 $75 ,677 $38 .73 $80 ,553
15-1032 C om puter S o ftw are  E ng ineers, S ystem s So ftw are $32 .84 $68 ,311 $45 .57 $94 ,775
15-1041 C om puter S upport Spec ia lis ts $15 .70 $32 ,660 $17 .73 $36 ,864
15-1051 C om puter S ystem s A na lysts $29 .01 $60 ,347 $31 .47 $65 ,452
15-1061 D atabase  A dm in is tra to rs $25 .55 $53 ,134 $25 .17 $52 ,365
15-1071 N etw ork  and C om pute r S ys tem s A dm in is tra to rs $24 .26 $50 ,443 $25 .31 $52 ,647
15-1081 N etw ork  S ystem s and D ata  C om m unica tions A na lys ts $26 .82 $55 ,783 $26 .80 $55 ,752
15-1099 C om puter S pecia lis ts , A ll O ther $25 .80 $53 ,664 $19 .24 $40 ,005
15-2011 A ctuaries $30 .48 $63 ,412 N /A N /A
15-2031 O pera tions R esearch  A na lysts $24 .15 $50 ,238 N /A N /A
15-2041 S ta tis tic ians $24 .18 $50 ,292 N /A N /A
17-1011 A rch itects , E xcept Landscape and  N ava l $28 .18 $58 ,615 N /A N /A
17-1012 Landscape A rch itects $25 .07 $52 ,144 N /A N /A

M ultnom ah &  W ash ington
(R eg ion  2)

C lackam as
(R eg ion  15)
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SO C
C ode O ccupational T itle 2002 Average

H ourly W ages
2002 Annual
M ean W age

2002 Average
H ourly W ages

2002 Annual
M ean W age

17-1021 C artographers and Photogram m etris ts $21.02 $43,736 N /A N /A
17-1022 Surveyors $26.08 $54,258 N /A N /A
17-1099 A ll O ther A rchitects, Surveyors, and Cartographers $19.26 $40,063 N /A N /A
17-2021 Agricu ltura l Eng ineers $32.43 $67,448 N /A N /A
17-2041 C hem ica l Eng ineers $35.44 $73,712 N /A N /A
17-2051 C ivil Eng ineers $29.17 $60,681 $24.41 $50,774
17-2061 C om puter H ardware Eng ineers $34.07 $70,880 N /A N /A
17-2071 E lectrica l Eng ineers $32.81 $68,244 $31.95 $66,449
17-2072 E lectronics Eng ineers, Except C om puter $27 .90 $58,035 $26.62 $55,385
17-2081 Environm enta l Eng ineers $31.59 $65,697 N /A N /A
17-2111 H ealth  and Safe ty Eng ineers, Except M in ing  Safe ty Eng ineers and Inspectors $26.32 $54,741 $25.73 $53,518
17-2112 Industria l Eng ineers $29.91 $62,213 $28.79 $59,893
17-2121 M arine Eng ineers and N ava l A rchitects $29.81 $61,989 N /A N /A
17-2131 M ateria ls Eng ineers $26.63 $55,395 $20.31 $42,261
17-2141 M echanical Eng ineers $28.17 $58,592 $25.46 $52,944
17-2199 Eng ineers, A ll O ther $31.04 $64,555 $28.74 $59,781
17-3011 Arch itectura l and C ivil D ra fters $19.13 $39,802 $18.80 $39,104
17-3012 E lectrica l and E lectron ics D rafters $18.24 $37,923 $14.55 $30,281
17-3013 M echanical D rafters $20.06 $41,739 $14.19 $29,513
17-3019 D rafters, A ll O ther $17.11 $35,587 $15.89 $33,054
17-3021 Aerospace Eng ineering  and O perations Technic ians $18.87 $39,257 N /A N /A
17-3022 C ivil Eng ineering  T echn icians $18.71 $38,909 $20.67 $42,986
17-3023 E lectrica l and E lectron ic  Eng ineering  T echn icians $18.38 $38,229 $20.89 $43,445
17-3024 E lectro-M echanical Techn ic ians $17.59 $36,581 $17.33 $36,047
17-3025 Environm enta l Eng ineering  Technic ians $21.00 $43,687 N /A N /A
17-3026 Industria l Eng ineering  Technicians $20.20 $42,014 $19.16 $39,872
17-3027 M echanical Eng ineering  Technicians $21.57 $44,872 $23.44 $48,756
17-3029 Eng ineering  Techn ic ians, Except D rafters, A ll O ther $18.99 $39,502 $21.75 $45,245
17-3031 Surveying  and M apping  T echn icians $17.33 $36,043 N /A N /A
17-3099 A ll O ther D ra fters, Eng ineering , and M apping  Technicians $21.08 $43,860 $19.04 $39,613
19-1010 Agricu ltura l and Food Scientis ts $27.91 $58,055 N /A N /A
19-1022 M icrobio log ists $22.55 $46,886 N /A N /A
19-1023 Zoolog is ts and W ild life  B io log is ts $27.15 $56,471 $21.88 $45,495
19-1031 C onservation  Scientists $31.05 $64,570 $22.91 $47,653
19-1032 Foresters $30.45 $63,353 $24.99 $51,976
19-1042 M edica l Scientis ts, Except Ep idem iolog ists $25.38 $52,787 N /A N /A
19-1099 Life Scientis ts, A ll O ther $24.61 $51,187 $19.60 $40,777
19-2021 Atm ospheric  and Space Scientis ts $36.07 $75,023 N /A N /A
19-2031 C hem ists $24.33 $50,612 N /A N /A
19-2041 Environm enta l Scientis ts and Specia lists , Inc luding  H ealth $26.32 $54,754 $29.68 $61,744
19-2042 G eoscientis ts, Except Hydro log ists  and G eographers $26.56 $55,251 N /A N /A
19-2043 H ydro log is ts $30.41 $63,253 N /A N /A
19-2099 Physica l Scientis ts, A ll O ther $33.00 $68,631 N /A N /A
19-3011 Econom ists $34.20 $71,134 $25.41 $52,865

M ultnom ah &  W ashington
(R eg ion 2)

C lackam as
(R egion  15)

 



East County Industry & Demographic Breakout  67 of 80 

Malcolm Boswell, Workforce Analyst  Oregon Employment Department   (503) 666-1985 Ext. 309 

 

S O C
C ode O ccupational T itle 2002 Average

H ourly W ages
2002 Annual
M ean W age

2002 Average
H ourly W ages

2002 Annual
M ean W age

19-3021 M arket R esearch Analysts $32 .25 $67,070 N /A N /A
19-3022 S urvey R esearchers $25 .45 $52,920 N /A N /A
19-3031 C lin ica l, C ounseling , and School Psycholog ists $33 .41 $69,476 $31.87 $66,287
19-3039 P sycholog ists, A ll O ther $16 .78 $34,904 N /A N /A
19-3051 U rban and R eg ional P lanners $26 .22 $54,542 $21.56 $44,853
19-3091 A nthropolog ists and A rcheolog ists $21 .77 $45,289 N /A N /A
19-3092 G eographers $28 .19 $58,626 N /A N /A
19-3099 S ocia l Scientis ts  and R ela ted W orkers, A ll O ther $25 .98 $54,038 N /A N /A
19-4011 A gricu ltura l and Food Science T echnic ians $14 .23 $29,608 N /A N /A
19-4021 B io log ica l T echnic ians $15 .23 $31,678 $12.46 $25,914
19-4031 C hem ica l T echnicians $16 .01 $33,306 N /A N /A
19-4041 G eolog ica l and Petro leum  T echnic ians $20 .74 $43,139 N /A N /A
19-4061 S ocia l Science R esearch Assistants $18 .43 $38,349 N /A N /A
19-4091 E nvironm enta l Science and P rotection T echnic ians, Inc lud ing  H ealth $22 .83 $47,489 N /A N /A
19-4092 Forensic Science T echnic ians $22 .10 $45,971 N /A N /A
19-4093 Forest and C onservation Technic ians $17 .37 $36,123 $19.36 $40,280
19-4099 Life , Physica l, and Socia l Science T echnic ians, A ll O ther $12 .64 $26,308 $14.33 $29,807
21-1011 S ubstance A buse and Behaviora l D isorder C ounselors $15 .41 $32,056 N /A N /A
21-1012 E ducationa l, Vocationa l, and S chool C ounselors $21 .99 $45,741 $24.53 $51,019
21-1013 M arriage and Fam ily T herap ists $19 .26 $40,053 N /A N /A
21-1014 M ental H ealth  C ounselors $18 .07 $37,588 $12.63 $26,285
21-1015 R ehabilita tion C ounselors $12 .92 $26,861 N /A N /A
21-1021 C hild , Fam ily, and School Socia l W orkers $17 .94 $37,334 $17.53 $36,466
21-1022 M edica l and P ublic  H ealth Socia l W orkers $22 .65 $47,115 $21.92 $45,591
21-1023 M ental H ealth  and Substance A buse Socia l W orkers $13 .64 $28,365 N /A N /A
21-1029 S ocia l W orkers, A ll O ther $18 .11 $37,658 N /A N /A
21-1091 H ealth  Educators $16 .42 $34,162 N /A N /A
21-1092 P robation O fficers and C orrectiona l T reatm ent S pecia lis ts $21 .91 $45,579 $20.52 $42,680
21-1093 S ocia l and H um an Service A ssistants $12 .23 $25,436 $12.54 $26,091
21-1099 C om m unity and Socia l S ervice Specia lis ts , A ll O ther $16 .59 $34,518 N /A N /A
21-2011 C lergy $16 .90 $35,158 $18.46 $38,390
21-2021 D irectors, R elig ious Activ ities and Education $17 .92 $37,286 $12.63 $26,290
21-9099 A ll O ther C ounselors, Socia l and R elig ious W orkers $17 .69 $36,807 N /A N /A
23-1011 Lawyers $46 .93 $97,598 $40.30 $83,836
23-1021 A dm in istra tive Law Judges, Ad jud icators, and H earing  O fficers $26 .46 $55,034 N /A N /A
23-1023 Judges, M ag istra te  Judges, and M ag istra tes $44 .40 $92,354 $41.06 $85,406
23-2011 P ara legals and Legal Assistants $21 .19 $44,084 N /A N /A
23-2091 C ourt R eporters $31 .26 $65,030 $20.06 $41,720
23-2092 Law C lerks $16 .68 $34,696 N /A N /A
23-2093 T itle  Exam iners, Abstractors, and Searchers $19 .14 $39,813 N /A N /A
23-2099 Legal Support W orkers, A ll O ther $17 .69 $36,789 N /A N /A
23-9099 A ll O ther Legal and R ela ted W orkers $20 .92 $43,505 N /A N /A
25-1191 G raduate T eaching  Assistants N /A $25,520 N /A N /A
25-1199 P ostsecondary Teachers, A ll O ther N /A $58,403 N /A $55,213
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25-2011 P reschool T eachers, Except Specia l Education $10 .61 $22,059 $10.71 $22,276
25-2012 K indergarten Teachers, Except Specia l Education N /A $38,617 N /A $39,798
25-2021 E lem entary School Teachers, Except Specia l E ducation N /A $44,215 N /A $46,108
25-2022 M iddle  School T eachers, Except Specia l and Vocationa l Education N /A $41,797 N /A $45,456
25-2023 V ocationa l Education T eachers, M idd le  S chool N /A $47,787 N /A $51,494
25-2031 S econdary School Teachers, E xcept Specia l and Vocationa l E ducation N /A $44,050 N /A $46,770
25-2032 V ocationa l Education T eachers, S econdary School N /A $47,185 N /A $51,199
25-2041 S pecia l Education T eachers, P reschool, K indergarten, and E lem entary S chool N /A $43,666 N /A $44,052
25-2042 S pecia l Education T eachers, M idd le  School N /A $37,312 N /A $41,005
25-2043 S pecia l Education T eachers, Secondary School N /A $40,710 N /A $41,970
25-3011 A dult L iteracy, R em edia l Education, and G ED  Teachers and Instructors $26 .08 $54,246 $23.27 $48,392
25-3021 S elf-E nrichm ent Education T eachers $14 .55 $30,282 $15.93 $33,143
25-3099 T eachers and Instructors, A ll O ther $13 .70 $28,500 N /A N /A
25-3999 A ll O ther T eachers, P rim ary, Secondary, and Adult N /A $47,057 N /A $43,158
25-4010 A rch ivis ts, C urators, and M useum  T echnic ians $18 .55 $38,593 N /A N /A
25-4021 Librarians $24 .59 $51,137 $22.44 $46,680
25-4031 Library T echnic ians $14 .99 $31,177 $13.61 $28,325
25-9011 A udio-V isua l C ollections Specia lists $14 .75 $30,682 $26.20 $54,500
25-9031 Instructional C oord inators $21 .20 $44,091 N /A N /A
25-9041 T eacher A ssistants N /A $25,102 N /A $24,383
25-9099 E ducation, T rain ing , and Library W orkers, A ll O ther $15 .10 $31,407 $14.87 $30,915
25-9199 E ducation, T rain ing , and Library W orkers, A ll O ther $10 .41 $21,650 N /A N /A
27-1011 A rt D irectors $26 .24 $54,566 N /A N /A
27-1013 F ine A rtists, Inc lud ing  Pain ters, Scu lp tors, and Illustra tors $15 .59 $32,427 N /A N /A
27-1014 M ulti-M edia  A rtis ts  and Anim ators $21 .75 $45,239 N /A N /A
27-1019 A rtis ts  and R ela ted W orkers, A ll O ther $25 .54 $53,123 N /A N /A
27-1021 C om m ercia l and Industria l D esigners $25 .75 $53,550 N /A N /A
27-1022 Fashion D esigners $23 .53 $48,943 N /A N /A
27-1023 F lora l D esigners $10 .99 $22,853 $9.97 $20,756
27-1024 G raphic D esigners $19 .36 $40,284 $18.30 $38,069
27-1025 Interior D esigners $20 .12 $41,864 $23.21 $48,272
27-1026 M erchandise D isp layers and W indow T rim m ers $12 .50 $25,996 $13.36 $27,793
27-1099 A ll O ther A rt and D esign W orkers $19 .22 $39,975 N /A N /A
27-2012 P roducers and D irectors N /A $47,879 N /A N /A
27-2022 C oaches and S couts N /A $30,770 N /A N /A
27-2023 U m pires, R eferees, and O ther Sports O ffic ia ls N /A $83,077 N /A N /A
27-2041 M usic D irectors and C om posers N /A $55,760 N /A $34,058
27-2042 M usicians and S ingers N /A $30,523 N /A $42,643
27-3031 P ublic R ela tions Specia lis ts $21 .76 $45,259 $20.47 $42,584
27-3041 E ditors $21 .20 $44,098 N /A N /A
27-3042 T echnica l W riters $24 .29 $50,510 $23.33 $48,522
27-3043 W riters and Authors $21 .15 $43,995 N /A N /A
27-3091 Interpreters and T ranslators $18 .41 $38,300 N /A N /A
27-3099 M edia and C om m unication W orkers, A ll O ther $20 .73 $43,128 $18.66 $38,820
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27-4011 Audio and V ideo Equipm ent Technicians $15.50 $32,237 $22.16 $46,098
27-4012 Broadcast Technic ians $16.61 $34,547 N /A N /A
27-4014 Sound Eng ineering  Technicians $17.76 $36,943 N /A N /A
27-4021 Photographers $12.03 $25,024 N /A N /A
27-4031 C am era O perators, Te levision, V ideo, and M otion P icture $16.92 $35,189 N /A N /A
27-4032 Film  and V ideo Editors $19.96 $41,520 N /A N /A
27-4099 M edia and C om m unication Equipm ent W orkers, A ll O ther $19.26 $40,068 N /A N /A
29-1031 D ietitians and Nutritionists $20.17 $41,950 $23.22 $48,309
29-1041 O ptom etrists $24.98 $51,959 N /A N /A
29-1051 Pharm acists $35.82 $74,506 $36.19 $75,271
29-1062 Fam ily and G eneral P ractitioners $54.21 $112,765 $54.23 $112,803
29-1063 Internists, G enera l $52.31 $108,802 N /A N /A
29-1064 O bstetric ians and G ynecolog ists $65.05 $135,307 N /A N /A
29-1065 Pediatric ians, G eneral $53.15 $110,556 N /A N /A
29-1069 Physicians and Surgeons, A ll O ther $55.82 $116,096 N /A N /A
29-1071 Physician Assistants $30.81 $64,083 N /A N /A
29-1111 R egistered N urses $25.51 $53,047 $25.63 $53,323
29-1122 O ccupational Therapists $23.68 $49,268 $22.18 $46,145
29-1123 Physica l Therapists $25.53 $53,101 $24.35 $50,655
29-1125 R ecreational Therapists $15.82 $32,891 N /A N /A
29-1126 R espira tory Therapists $20.64 $42,921 $19.23 $39,992
29-1127 Speech-Language Patholog ists $25.35 $52,742 $21.18 $44,060
29-1131 Veterinarians $30.76 $63,968 $24.06 $50,049
29-2011 M edical and C lin ica l Laboratory Technolog ists $23.20 $48,256 $25.00 $52,000
29-2012 M edical and C lin ica l Laboratory Technic ians $16.14 $33,569 $16.30 $33,888
29-2021 D enta l H yg ien ists $27.64 $57,477 N /A N /A
29-2031 C ard iovascular Technolog ists and Technic ians $19.43 $40,399 $21.94 $45,631
29-2032 D iagnostic M edica l Sonographers $26.09 $54,268 $26.44 $54,995
29-2033 N uclear M edicine Technolog ists $24.18 $50,294 $24.10 $50,123
29-2034 R adio log ic Technolog ists and Technic ians $20.87 $43,390 $21.72 $45,189
29-2041 Em ergency M edica l Technicians and Param edics $20.57 $42,790 N /A N /A
29-2051 D ietetic Technic ians $14.42 $29,993 N /A N /A
29-2052 Pharm acy Technicians $12.77 $26,553 $12.43 $25,847
29-2053 Psychiatric  Technicians $14.43 $30,003 N /A N /A
29-2055 Surg ica l Technolog ists $17.17 $35,717 $17.34 $36,067
29-2056 Veterinary Technolog ists and Technic ians $12.44 $25,870 $11.54 $24,003
29-2061 Licensed Practica l and L icensed Vocational N urses $18.17 $37,802 $17.18 $35,736
29-2071 M edical R ecords and H ealth  In form ation Technic ians $13.56 $28,208 $13.81 $28,741
29-2081 O ptic ians, D ispensing $11.73 $24,382 N /A N /A
29-9010 O ccupational Health  and Safety Specia lis ts and Technic ians $23.30 $48,456 $17.14 $35,659
29-9091 Athle tic T ra iners $38,049 N /A N /A
29-9099 H ealthcare P ractitioners and Technica l W orkers, A ll O ther $15.32 $31,862 $17.24 $35,859
29-9199 A ll O ther H ealth  Professionals and Technic ians $19.57 $40,714 N /A N /A
31-1011 H om e H ealth  A ides $10.33 $21,487 $9.75 $20,277
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C o d e O c c u p a tio n a l T it le 2 0 0 2  A v e ra g e

H o u rly  W a g e s
2 0 0 2  A n n u a l
M e a n  W a g e

2 0 0 2  A v e ra g e
H o u rly  W a g e s

2 0 0 2  A n n u a l
M e a n  W a g e

3 1 -1 0 1 2 N u rs in g  A id e s , O rd e r lie s , a n d  A tte n d a n ts $ 1 0 .8 2 $ 2 2 ,5 0 3 $ 1 0 .4 3 $ 2 1 ,6 8 5
3 1 -1 0 1 3 P s yc h ia tr ic  A id e s $ 1 0 .6 2 $ 2 2 ,0 9 0 $ 1 1 .5 0 $ 2 3 ,9 0 5
3 1 -2 0 1 1 O c c u p a tio n a l T h e ra p is t A s s is ta n ts $ 1 7 .9 7 $ 3 7 ,3 8 2 N /A N /A
3 1 -2 0 1 2 O c c u p a tio n a l T h e ra p is t A id e s N /A N /A $ 1 7 .0 6 $ 3 5 ,4 8 0
3 1 -2 0 2 1 P h ys ic a l T h e ra p is t A s s is ta n ts $ 1 7 .5 9 $ 3 6 ,5 9 3 $ 1 8 .0 4 $ 3 7 ,5 2 0
3 1 -2 0 2 2 P h ys ic a l T h e ra p is t A id e s $ 1 0 .4 1 $ 2 1 ,6 3 8 $ 9 .9 2 $ 2 0 ,6 4 1
3 1 -9 0 1 1 M a s s a g e  T h e ra p is ts $ 1 5 .1 3 $ 3 1 ,4 5 8 $ 1 1 .1 5 $ 2 3 ,2 0 3
3 1 -9 0 9 1 D e n ta l A s s is ta n ts $ 1 4 .5 2 $ 3 0 ,2 0 2 N /A N /A
3 1 -9 0 9 2 M e d ic a l A s s is ta n ts $ 1 2 .9 2 $ 2 6 ,8 8 5 $ 1 3 .5 0 $ 2 8 ,0 8 1
3 1 -9 0 9 3 M e d ic a l E q u ip m e n t P re p a re rs $ 1 2 .5 5 $ 2 6 ,1 0 1 $ 1 2 .3 0 $ 2 5 ,6 0 2
3 1 -9 0 9 4 M e d ic a l T ra n s c r ip t io n is ts $ 1 5 .2 3 $ 3 1 ,6 7 0 $ 1 5 .7 8 $ 3 2 ,8 1 3
3 1 -9 0 9 6 V e te r in a ry  A s s is ta n ts  a n d  L a b o ra to ry  A n im a l C a re ta k e rs $ 9 .2 0 $ 1 9 ,1 3 7 $ 8 .1 5 $ 1 6 ,9 5 5
3 1 -9 0 9 9 H e a lth c a re  S u p p o rt W o rk e rs , A ll O th e r $ 1 2 .8 9 $ 2 6 ,8 1 1 $ 1 3 .7 1 $ 2 8 ,5 2 2
3 3 -1 0 1 1 F irs t-L in e  S u p e rv is o rs /M a n a g e rs  o f C o rre c tio n a l O ff ic e rs $ 2 5 .4 6 $ 5 2 ,9 5 3 N /A N /A
3 3 -1 0 1 2 F irs t-L in e  S u p e rv is o rs /M a n a g e rs  o f P o lic e  a n d  D e te c tive s $ 3 3 .8 1 $ 7 0 ,3 3 0 $ 3 1 .6 2 $ 6 5 ,7 7 0
3 3 -1 0 9 9 F irs t-L in e  S u p e rv is o rs /M a n a g e rs , P ro te c tive  S e rv ic e  W o rk e rs , A ll O th e r $ 1 6 .5 1 $ 3 4 ,3 3 8 $ 1 8 .0 7 $ 3 7 ,5 8 6
3 3 -3 0 1 2 C o rre c tio n a l O ff ic e rs  a n d  J a ile rs $ 2 0 .9 1 $ 4 3 ,4 8 1
3 3 -3 0 2 1 D e te c tive s  a n d  C rim in a l In ve s tig a to rs $ 2 5 .0 2 $ 5 2 ,0 4 0 $ 2 8 .1 3 $ 5 8 ,5 1 6
3 3 -3 0 5 1 P o lic e  a n d  S h e r if f 's  P a tro l O ff ic e rs $ 2 2 .7 5 $ 4 7 ,3 1 8 $ 1 8 .7 7 $ 3 9 ,0 2 4
3 3 -9 0 1 1 A n im a l C o n tro l W o rk e rs $ 1 6 .9 7 $ 3 5 ,3 0 9
3 3 -9 0 2 1 P riva te  D e te c tive s  a n d  In ve s tig a to rs $ 1 2 .8 6 $ 2 6 ,7 4 1 $ 1 5 .1 5 $ 3 1 ,5 0 8
3 3 -9 0 3 2 S e c u r ity  G u a rd s $ 1 0 .0 7 $ 2 0 ,9 5 2 $ 1 0 .8 5 $ 2 2 ,5 5 8
3 3 -9 0 9 1 C ro s s in g  G u a rd s $ 1 0 .4 6 $ 2 1 ,7 5 9 $ 1 7 .2 7 $ 3 5 ,9 2 3
3 3 -9 0 9 2 L ife g u a rd s , S k i P a tro l, a n d  O th e r R e c re a tio n a l P ro te c tive  S e rv ic e  W o rk e rs N /A N /A $ 1 1 .7 1 $ 2 4 ,3 4 9
3 3 -9 0 9 9 P ro te c tive  S e rv ic e  W o rk e rs , A ll O th e r $ 1 3 .7 6 $ 2 8 ,6 3 7 N /A N /A
3 5 -1 0 1 1 C h e fs  a n d  H e a d  C o o k s $ 1 7 .6 5 $ 3 6 ,7 2 4 $ 2 2 .6 8 $ 4 7 ,1 8 4
3 5 -1 0 1 2 F irs t-L in e  S u p e rv is o rs /M a n a g e rs  o f F o o d  P re p a ra tio n  a n d  S e rv in g  W o rk e rs $ 1 1 .8 7 $ 2 4 ,6 9 7 $ 1 3 .4 2 $ 2 7 ,9 1 5
3 5 -2 0 1 1 C o o k s , F a s t F o o d $ 7 .9 9 $ 1 6 ,6 3 2 N /A N /A
3 5 -2 0 1 2 C o o k s , In s titu tio n  a n d  C a fe te r ia $ 1 0 .2 1 $ 2 1 ,2 2 4 $ 1 0 .6 7 $ 2 2 ,1 8 6
3 5 -2 0 1 4 C o o k s , R e s ta u ra n t $ 9 .1 7 $ 1 9 ,0 8 0 $ 1 0 .1 3 $ 2 1 ,0 8 3
3 5 -2 0 1 5 C o o k s , S h o rt O rd e r $ 9 .9 2 $ 2 0 ,6 4 2 $ 9 .5 8 $ 1 9 ,9 2 9
3 5 -2 0 2 1 F o o d  P re p a ra tio n  W o rk e rs $ 9 .1 1 $ 1 8 ,9 4 4 $ 9 .1 9 $ 1 9 ,1 0 4
3 5 -3 0 1 1 B a rte n d e rs $ 8 .9 3 $ 1 8 ,5 7 9 $ 1 0 .1 2 $ 2 1 ,0 6 1
3 5 -3 0 2 1 C o m b in e d  F o o d  P re p a ra tio n  a n d  S e rv in g  W o rk e rs , In c lu d in g  F a s t F o o d $ 8 .0 5 $ 1 6 ,7 3 6 $ 7 .8 3 $ 1 6 ,2 8 2
3 5 -3 0 2 2 C o u n te r A tte n d a n ts , C a fe te r ia , F o o d  C o n c e s s io n , a n d  C o ffe e  S h o p $ 8 .2 0 $ 1 7 ,0 6 3 $ 8 .6 5 $ 1 7 ,9 9 7
3 5 -3 0 3 1 W a ite rs  a n d  W a itre s s e s N /A N /A $ 8 .5 2 $ 1 7 ,7 2 0
3 5 -3 0 4 1 F o o d  S e rve rs , N o n re s ta u ra n t $ 8 .7 5 $ 1 8 ,2 0 3 $ 9 .5 8 $ 1 9 ,9 3 2
3 5 -9 0 1 1 D in in g  R o o m  a n d  C a fe te r ia  A tte n d a n ts  a n d  B a rte n d e r H e lp e rs $ 8 .0 0 $ 1 6 ,6 5 8 $ 7 .8 5 $ 1 6 ,3 2 1
3 5 -9 0 2 1 D is h w a s h e rs $ 7 .5 9 $ 1 5 ,7 9 9 $ 8 .0 0 $ 1 6 ,6 5 5
3 5 -9 0 3 1 H o s ts  a n d  H o s te s s e s , R e s ta u ra n t, L o u n g e , a n d  C o ffe e  S h o p $ 7 .7 0 $ 1 6 ,0 2 2 $ 7 .9 2 $ 1 6 ,4 8 3
3 5 -9 0 9 9 F o o d  P re p a ra tio n  a n d  S e rv in g  R e la te d  W o rk e rs , A ll O th e r $ 8 .7 2 $ 1 8 ,1 3 7 $ 7 .9 2 $ 1 6 ,4 7 0
3 7 -1 0 1 1 F irs t-L in e  S u p e rv is o rs /M a n a g e rs  o f H o u s e k e e p in g  a n d  J a n ito r ia l W o rk e rs $ 1 3 .7 7 $ 2 8 ,6 4 7 $ 1 5 .8 6 $ 3 2 ,9 9 2
3 7 -1 0 1 2 F irs t-L in e  S u p e rv is o rs /M a n a g e rs  o f L a n d s c a p in g , L a w n  S e rv ic e , a n d  G ro u n d s k e e p in g $ 2 0 .5 9 $ 4 2 ,8 1 7 $ 2 1 .3 2 $ 4 4 ,3 3 4
3 7 -2 0 1 1 J a n ito rs  a n d  C le a n e rs , E xc e p t M a id s  a n d  H o u s e k e e p in g  C le a n e rs $ 1 0 .7 5 $ 2 2 ,3 7 3 $ 1 0 .6 7 $ 2 2 ,1 9 6

M u ltn o m a h  &  W a s h in g to n
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2002  An nual
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2002  Averag e
H o u rly W ag es

2002  An n ua l
M ean  W ag e

37-2012 M aids and  H ousekeep ing  C leaners $8 .59 $17 ,868 $9 .94 $20 ,687
37-2021 P est C ontro l W orkers $14 .79 $30 ,765 N /A N /A
37-3011 Landscap ing  and  G roundskeep ing  W orkers $11 .05 $22 ,989 $11 .73 $24 ,402
37-3013 T ree  T rim m ers and  P runers $17 .66 $36 ,733 $14 .23 $29 ,596
37-9099 A ll O ther B u ild ing  and  G rounds C lean ing  and  M a in tenance W orkers $12 .84 $26 ,709 $11 .91 $24 ,764
39-1021 F irs t-L ine  S upervisors /M anagers  o f P ersona l S e rvice  W orkers $15 .68 $32 ,628 $14 .09 $29 ,304
39-2021 N onfarm  A n im a l C are takers $12 .10 $25 ,171 $10 .35 $21 ,517
39-3021 M otion  P ic tu re  P ro jec tion is ts $9 .06 $18 ,839 N /A N /A
39-3031 U shers , Lobby A ttendants , and  T icke t T akers $7 .29 $15 ,164 N /A N /A
39-3091 A m usem ent and  R ecrea tion  A ttendan ts $8 .00 $16 ,649 $8 .23 $17 ,119
39-3092 C ostum e A ttendants $16 .82 $34 ,970 N /A N /A
39-3093 Locker R oom , C oatroom , and  D ress ing  R oom  A ttendants $8 .59 $17 ,872 $9 .24 $19 ,221
39-3099 E nterta inm ent A ttendants  and  R e la ted  W orke rs , A ll O ther $8 .10 $16 ,845 N /A N /A
39-5012 H a ird ressers , H a irs ty lis ts , and  C osm eto log is ts $11 .99 $24 ,946 $11 .87 $24 ,701
39-5092 M an icu ris ts  and  P ed icuris ts $11 .16 $23 ,219 $8 .26 $17 ,178
39-5094 S k in  C are  S pec ia lis ts $14 .34 $29 ,829 N /A N /A
39-6011 B aggage P orte rs  and  B e llhops $10 .13 $21 ,084 N /A N /A
39-6012 C oncie rges $11 .42 $23 ,763 N /A N /A
39-6021 T our G u ides and  E scorts $9 .65 $20 ,071 N /A N /A
39-6031 F ligh t A ttendants N /A $52 ,173 N /A N /A
39-9011 C h ild  C are  W orkers $8 .58 $17 ,849 $8 .53 $17 ,732
39-9021 P ersona l and  H om e C are  A ides $9 .41 $19 ,581 $9 .33 $19 ,393
39-9031 F itness T ra iners  and  A erob ics  Ins truc to rs $16 .20 $33 ,681 $20 .32 $42 ,261
39-9032 R ecrea tion  W orkers $9 .99 $20 ,785 $12 .16 $25 ,310
39-9041 R esiden tia l A dvisors $10 .43 $21 ,698 $10 .83 $22 ,516
39-9099 P ersona l C are  and  S ervice  W orke rs , A ll O ther $11 .86 $24 ,680 $9 .18 $19 ,089
41-1011 F irs t-L ine  S upervisors /M anagers  o f R e ta il S a les W orkers $19 .33 $40 ,203 $17 .84 $37 ,098
41-1012 F irs t-L ine  S upervisors /M anagers  o f N on-R eta il S a les W orkers $28 .90 $60 ,120 $26 .47 $55 ,058
41-2011 C ash ie rs $9 .54 $19 ,856 $9 .49 $19 ,748
41-2021 C ounter and  R en ta l C le rks $11 .67 $24 ,272 $15 .33 $31 ,882
41-2022 P arts  S a lespersons $15 .15 $31 ,530 $14 .29 $29 ,712
41-2031 R eta il S a lespersons $11 .49 $23 ,889 $10 .98 $22 ,843
41-3011 A dvertis ing  S a les A gents $18 .53 $38 ,556 N /A N /A
41-3031 S ecurities, C om m odities , and  F inanc ia l S ervices S a les A gents $25 .61 $53 ,260 N /A N /A
41-3041 T rave l A gents $14 .36 $29 ,871 N /A N /A
41-3099 S ales R epresenta tives, S ervices, A ll O ther $25 .17 $52 ,358 $20 .28 $42 ,170
41-4011 S ales R epresenta tives, W ho lesa le  and  M anufactu ring , T echn ica l and  S c ien tif ic  P rodu $26 .08 $54 ,244 $19 .64 $40 ,853
41-4012 S ales R epresenta tives, W ho lesa le  and  M anufactu ring , E xcept T echn ica l and  S c ien tif i $26 .39 $54 ,895 $24 .17 $50 ,281
41-9031 S ales E ng ineers $35 .91 $74 ,676 $42 .99 $89 ,418
41-9041 T e lem arke te rs $10 .48 $21 ,818 $9 .18 $19 ,102
41-9091 D oor-to -D oor S a les W orkers , N ew s and S tree t V endors , and  R e la ted  W orkers $17 .09 $35 ,528 N /A N /A
41-9099 S ales and  R e la ted  W orkers , A ll O ther $19 .31 $40 ,162 $17 .37 $36 ,131
43-1011 F irs t-L ine  S upervisors /M anagers  o f O ffice  and  A dm in is tra tive  S upport W orkers $20 .20 $42 ,017 $20 .28 $42 ,182
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43 -2011 S w itchboa rd  O pera to rs , Inc lud ing  A nsw ering  S ervice $11 .1 9 $ 23 ,27 8 $1 0 .96 $22 ,8 05
43 -2099 C om m unica tions  E q u ipm en t O pera to rs , A ll O the r $14 .4 9 $ 30 ,15 1 N /A N /A
43 -3011 B ill and  A ccoun t C o llec to rs $14 .4 2 $ 29 ,99 8 $1 3 .42 $27 ,9 03
43 -3021 B illing  and  P osting  C le rks  and  M ach ine  O pera to rs $14 .1 3 $ 29 ,40 2 $1 3 .40 $27 ,8 73
43 -3031 B ookkeep ing , A ccoun ting , and  A ud iting  C le rks $14 .5 0 $ 30 ,16 3 $1 4 .47 $30 ,0 99
43 -3051 P ayro ll and  T im ekeep ing  C le rks $15 .4 3 $ 32 ,10 3 $1 6 .04 $33 ,3 75
43 -3061 P rocu rem en t C le rks $15 .1 8 $ 31 ,56 5 $1 4 .91 $31 ,0 22
43 -3071 T e lle rs $10 .1 1 $ 21 ,01 3 $1 0 .41 $21 ,6 61
43 -4021 C orrespondence  C le rk s $14 .0 0 $ 29 ,12 0 N /A N /A
43 -4031 C ourt, M un ic ipa l, and  L icense  C le rks $14 .6 0 $ 30 ,36 9 $1 4 .61 $30 ,3 86
43 -4041 C red it A u tho rize rs , C hecke rs , and  C le rks $14 .7 4 $ 30 ,66 9 $1 5 .24 $31 ,7 01
43 -4051 C ustom er S erv ice  R epresen ta tives $13 .5 3 $ 28 ,15 6 $1 4 .08 $29 ,2 81
43 -4061 E lig ib ility  In te rv iew ers , G ove rnm en t P rog ram s $14 .1 5 $ 29 ,43 6 $1 5 .20 $31 ,6 02
43 -4071 F ile  C le rks $10 .3 0 $ 21 ,42 7 $ 9 .56 $19 ,8 84
43 -4081 H ote l, M ote l, and  R eso rt D esk  C le rks $8 .5 3 $ 17 ,72 8 $ 8 .84 $18 ,3 95
43 -4111 In te rv iew ers , E xcep t E lig ib ility  and  Loan $10 .8 1 $ 22 ,48 6 $1 0 .28 $21 ,3 78
43 -4121 L ib ra ry A ss is tan ts , C le rica l $11 .8 6 $ 24 ,65 7 $1 1 .34 $23 ,5 92
43 -4131 Loan  In te rv iew ers  and  C le rks $13 .7 0 $ 28 ,50 2 $1 5 .48 $32 ,2 05
43 -4141 N ew  A ccoun ts  C le rks $12 .0 9 $ 25 ,13 9 N /A N /A
43 -4151 O rde r C le rks $13 .9 0 $ 28 ,92 6 $1 4 .17 $29 ,4 69
43 -4161 H um an  R esources A ss is tan ts , E xcep t P ayro ll and  T im ekeep ing $15 .3 6 $ 31 ,94 7 $1 5 .10 $31 ,4 17
43 -4171 R ecep tion is ts  and  In fo rm a tion  C le rks $11 .3 6 $ 23 ,63 0 $1 0 .33 $21 ,4 95
43 -4181 R eserva tion  and  T ranspo rta tion  T icke t A g en ts  and  T rave l C le rks $10 .7 5 $ 22 ,36 0 N /A N /A
43 -4199 In fo rm a tion  and  R eco rd  C le rks , A ll O the r $14 .9 9 $ 31 ,17 4 $2 1 .51 $44 ,7 54
43 -4999 A ll O the r F inanc ia l, In fo rm a tion , and  R eco rd  C le rks $13 .8 4 $ 28 ,78 5 $1 3 .63 $28 ,3 56
43 -5011 C arg o  and  F re ig h t A g en ts $13 .7 9 $ 28 ,66 9 $1 3 .21 $27 ,4 79
43 -5021 C ourie rs  and  M esseng ers $11 .3 2 $ 23 ,54 0 $1 4 .47 $30 ,1 04
43 -5031 P o lice , F ire , and  A m bu lance  D ispa tche rs $15 .3 2 $ 31 ,88 0 N /A N /A
43 -5032 D ispa tchers , E xcep t P o lice , F ire , and  A m bu lance $15 .8 0 $ 32 ,85 3 $1 5 .84 $32 ,9 48
43 -5041 M ete r R eaders , U tilit ies $16 .3 4 $ 33 ,98 7 N /A N /A
43 -5051 P os ta l S e rv ice  C le rks $19 .3 2 $ 40 ,18 1 $1 8 .81 $39 ,1 27
43 -5052 P os ta l S e rv ice  M a il C a rr ie rs $19 .1 1 $ 39 ,75 3 $1 7 .96 $37 ,3 46
43 -5053 P os ta l S e rv ice  M a il S o rte rs , P rocesso rs , and  P rocess ing  M ach ine  O pera to rs $15 .5 1 $ 32 ,26 2 $1 2 .30 $25 ,5 74
43 -5061 P roduc tion , P lann ing , and  E xped iting  C le rks $17 .1 9 $ 35 ,76 1 $1 7 .56 $36 ,5 22
43 -5071 S h ipp ing , R ece iv ing , and  T ra ffic  C le rks $12 .9 2 $ 26 ,87 5 $1 2 .51 $26 ,0 17
43 -5081 S tock  C le rks  and  O rde r F ille rs $12 .2 2 $ 25 ,40 6 $1 1 .56 $24 ,0 56
43 -5111 W eig he rs , M easurers , C hecke rs , and  S am p le rs , R eco rdkeep ing $18 .5 2 $ 38 ,51 8 $1 3 .36 $27 ,8 06
43 -5199 A ll O the r M a te ria l R ecord ing , S chedu ling , D ispa tch ing , and  D is tr ibu ting  W orke rs $16 .2 1 $ 33 ,71 5 $1 4 .78 $30 ,7 26
43 -6011 E xecu tive  S ecre ta ries  and  A dm in is tra tive  A ss is tan ts $16 .8 7 $ 35 ,09 0 $1 6 .54 $34 ,3 87
43 -6012 Leg a l S ecre ta ries $18 .7 3 $ 38 ,94 7 $1 6 .25 $33 ,7 97
43 -6013 M ed ica l S ecre ta ries $12 .3 6 $ 25 ,71 0 $1 8 .33 $38 ,1 21
43 -6014 S ecre ta ries , E xcep t Leg a l, M ed ica l, and  E xecu tive $13 .6 9 $ 28 ,47 6 $1 3 .65 $28 ,3 92
43 -9011 C om pu ter O pera to rs $17 .2 0 $ 35 ,78 4 $1 6 .26 $33 ,8 25
43 -9021 D ata  E n try  K eye rs $11 .8 9 $ 24 ,73 2 $1 0 .99 $22 ,8 74

M ultn om ah  &  W ash ing to n
(R eg ion  2 )

C lackam as
(R eg io n  15 )



East County Industry & Demographic Breakout  73 of 80 

Malcolm Boswell, Workforce Analyst  Oregon Employment Department   (503) 666-1985 Ext. 309 

 

S O C
C ode O ccupationa l T itle 2002 Average

H ourly W ages
2002 Annual
M ean  W age

2002  Average
H ourly W ages

2002 Annua l
M ean  W age

43-9022 W ord P rocessors and  T yp is ts $14.42 $29,980 $12.75 $26,520
43-9031 D esk top  Pub lishers $16.24 $33,787 $14.59 $30,349
43-9041 Insurance C la im s and  Po licy P rocessing  C lerks $15.18 $31,558 $14.54 $30,264
43-9051 M ail C lerks and M ail M ach ine O perato rs, Except Posta l Service $11.37 $23,660 $12.97 $26,976
43-9061 O ffice  C lerks, G enera l $12 .94 $26,919 $12.28 $25,529
43-9071 O ffice  M ach ine O perato rs, Except C om pute r $10 .80 $22,467 $13.26 $27,588
43-9081 Proofreaders and C opy M arkers $11.93 $24,809 $12.59 $26,189
43-9111 Sta tistica l Assis tants $15.38 $31,993 N /A N /A
43-9199 O ffice  and Adm in is tra tive  Support W orkers, A ll O ther $17.07 $35,523 $17.51 $36,410
43-9999 A ll O ther S ecre taries, A dm in is tra tive  A ssis tants, and O ther O ffice  S upport $10 .86 $22,581 $13.70 $28,494
45-1011 F irs t-L ine S upervisors/M anagers o f Farm ing , F ish ing , and Forestry W orkers $19.59 $40,732 $19.51 $40,587
45-2011 Agricu ltu ra l Inspectors $17.42 $36,241 N /A N /A
45-2041 G raders and Sorters, A g ricu ltu ra l P roducts $8 .36 $17,394 N /A N /A
45-2091 Agricu ltu ra l Equ ipm ent O pera tors N /A N /A $9.54 $19,848
45-2092 Farm workers and Laborers, C rop, N ursery, and G reenhouse $9.05 $18,819 $8.59 $17,865
45-4021 Falle rs $23.32 $48,508 N /A N /A
45-4022 Logg ing  E qu ipm ent O perato rs $16.73 $34,809 $18.62 $38,717
45-9099 Farm ing , F ish ing , and Forestry W orkers, A ll O ther $13.47 $28,022 N /A N /A
47-1011 F irs t-L ine S upervisors/M anagers o f C onstruction  T rades and Extraction  W orkers $29.73 $61,827 $29.93 $62,264
47-2021 Brickm asons and B lockm asons $24.98 $51,966 N /A N /A
47-2022 Stonem asons $17.21 $35,785 N /A N /A
47-2031 C arpenters $20.43 $42,493 $15.85 $32,964
47-2041 C arpet Insta lle rs $20.16 $41,943 N /A N /A
47-2044 T ile  and  M arb le  S ette rs $19.58 $40,722 N /A N /A
47-2051 C em ent M asons and C oncre te  F in ishers $17.39 $36,153 $17.96 $37,362
47-2061 C onstruction  Laborers $16.21 $33,713 $14.43 $30,018
47-2071 Paving , Surfac ing , and  T am ping  E qu ipm ent O perators $20.70 $43,049 $19.37 $40,283
47-2073 O perating  E ng ineers and O ther C onstruction  E qu ipm ent O perators $23.41 $48,705 $23.53 $48,945
47-2081 D rywall and C eiling  T ile  Insta lle rs $21.02 $43,714 N /A N /A
47-2082 T apers $20.67 $42,987 N /A N /A
47-2111 E lectric ians $28.05 $58,352 $25.71 $53,482
47-2121 G laziers $20.08 $41,766 $24.19 $50,304
47-2141 Pain ters, C onstruction  and M ain tenance $15.52 $32,272 $15.16 $31,523
47-2142 Paperhangers $17.25 $35,887 N /A N /A
47-2151 P ipe layers $19.34 $40,225 $19.99 $41,583
47-2152 P lum bers, P ipefitte rs , and S team fitte rs $25.57 $53,179 $20.58 $42,817
47-2161 P lasterers and S tucco  M asons $22.40 $46,595 N /A N /A
47-2181 R oofe rs $18.36 $38,179 $19.42 $40,392
47-2211 Sheet M eta l W orkers $18.31 $38,065 N /A N /A
47-2221 Structu ra l Iron  and S tee l W orkers $22.06 $45,886 N /A N /A
47-3011 H elpers--B rickm asons, B lockm asons, S tonem asons, and T ile  and M arb le  Setters $21.03 $43,743 N /A N /A
47-3012 H elpers--C arpenters $12.27 $25,522 $12.44 $25,873
47-3013 H elpers--E lectric ians $13.58 $28,256 N /A N /A
47-3014 H elpers--Pa in te rs, Paperhangers, P lasterers, and  S tucco M asons $12.15 $25,263 N /A N /A
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47-3015 H e lpers--P ipe layers , P lum bers , P ipe fitte rs , and  S team fitte rs $12 .35 $25 ,695 N /A N /A
47-3016 H e lpers--R oo fe rs $10 .16 $21 ,133 N /A N /A
47-3019 H e lpers , C onstruc tion  T rades, A ll O the r $11 .07 $23 ,041 N /A N /A
47-4011 C onstruc tion  and  B u ild ing  Inspecto rs $20 .10 $41 ,808 $20 .63 $42 ,914
47-4031 Fence  E rec to rs $13 .19 $27 ,417 N /A N /A
47-4041 H azardous  M ate ria ls  R em ova l W orke rs $16 .83 $35 ,011 N /A N /A
47-4051 H ig hw ay M a in tenance  W orke rs $15 .51 $32 ,254 $17 .53 $36 ,476
47-4099 C onstruc tion  and  R e la ted  W orkers , A ll O ther $13 .23 $27 ,506 N /A N /A
47-4999 A ll O the r C onstruc tion  T rades and  R e la ted  W orkers $15 .34 $31 ,912 $18 .24 $37 ,952
47-5021 E arth  D rille rs , E xcep t O il and  G as $19 .32 $40 ,184 $17 .26 $35 ,901
47-5031 E xp los ives  W orkers , O rdnance  H and ling  E xpe rts , and  B las te rs $18 .51 $38 ,507 N /A N /A
49-1011 F irs t-L ine  S uperviso rs /M anag ers  o f M echan ics , Ins ta lle rs , and  R epa ire rs $25 .01 $52 ,023 $26 .72 $55 ,575
49-2011 C om pute r, A u tom ated  T e lle r, and  O ff ice  M ach ine  R epa ire rs $18 .11 $37 ,667 $22 .16 $46 ,086
49-2021 R ad io  M echan ics $20 .24 $42 ,105 N /A N /A
49-2022 T e lecom m un ica tions  E q u ipm ent Ins ta lle rs  and  R epa ire rs , E xcep t L ine  Ins ta lle rs $23 .70 $49 ,290 $21 .31 $44 ,342
49-2091 A vion ics  T echn ic ians $18 .44 $38 ,348 N /A N /A
49-2092 E lec tric  M oto r, P ow er T oo l, and  R e la ted  R epa ire rs $17 .14 $35 ,644 N /A N /A
49-2094 E lec trica l and  E lec tron ics  R epa ire rs , C om m erc ia l and  Industria l E q u ipm ent $20 .59 $42 ,828 $21 .68 $45 ,088
49-2096 E lec tron ic  E q u ipm ent Ins ta lle rs  and  R epa ire rs , M o to r V eh ic les $15 .21 $31 ,638 $17 .91 $37 ,248
49-2097 E lec tron ic  H om e E n te rta inm ent E q u ipm ent Ins ta lle rs  and  R epa ire rs $14 .06 $29 ,258 N /A N /A
49-2098 S ecurity and  F ire  A la rm  S ystem s Ins ta lle rs $17 .57 $36 ,551 N /A N /A
49-2099 A ll O the r E lec tr ica l and  E lec tron ic  E q u ipm en t M echan ics , Ins ta lle rs , and  R epa ire rs $20 .13 $41 ,880 N /A N /A
49-3012 A irc ra ft M echan ics  and  S e rvice  T echn ic ians , F A A  certif ied $18 .98 $39 ,493 N /A N /A
49-3013 A irc ra ft M echan ics  and  S e rvice  T echn ic ians , no t F A A  ce rtif ied $12 .38 $25 ,755 N /A N /A
49-3021 A utom otive  B ody and  R e la ted  R epa ire rs $20 .20 $42 ,003 $21 .53 $44 ,796
49-3022 A utom otive  G lass  Ins ta lle rs  and  R epa ire rs $13 .39 $27 ,860 N /A N /A
49-3023 A utom otive  S ervice  T echn ic ians  and  M echan ics $18 .10 $37 ,649 $18 .04 $37 ,538
49-3031 B us and  T ruck  M echan ics  and  D iese l E ng ine  S pec ia lis ts $19 .33 $40 ,196 $16 .49 $34 ,297
49-3042 M ob ile  H eavy E q u ipm en t M echan ics , E xcep t E ng ines $20 .64 $42 ,912 $16 .37 $34 ,045
49-3051 M oto rboa t M echan ics $13 .99 $29 ,103 $15 .46 $32 ,173
49-3052 M oto rcyc le  M echan ics $13 .45 $27 ,964 N /A N /A
49-3053 O utdoor P ow er E q u ipm en t and  O the r S m a ll E ng ine  M echan ics $12 .36 $25 ,699 N /A N /A
49-3091 B icyc le  R epa ire rs $10 .43 $21 ,689 N /A N /A
49-3092 R ecrea tiona l V eh ic le  S erv ice  T echn ic ians $17 .45 $36 ,296 N /A N /A
49-3093 T ire  R epa ire rs  and  C hang e rs $12 .77 $26 ,559 $12 .88 $26 ,796
49-3099 A ll O the r V eh ic le  and  M ob ile  E q u ipm ent M echan ics , Ins ta lle rs , and  R epa ire rs N /A N /A $13 .07 $27 ,189
49-9012 C on tro l and  V a lve  Ins ta lle rs  and  R epa ire rs , E xcep t M echan ica l D oo r $25 .00 $51 ,997 N /A N /A
49-9021 H ea ting , A ir C ond ition ing , and  R e frig e ra tion  M echan ics  and  Ins ta lle rs $22 .16 $46 ,092 $17 .51 $36 ,422
49-9031 H om e A pp liance  R epa ire rs $15 .85 $32 ,965 N /A N /A
49-9041 Industria l M ach inery M echan ics $20 .27 $42 ,166 $19 .57 $40 ,698
49-9042 M ain tenance  and  R epa ir W orkers , G enera l $16 .35 $34 ,008 $15 .53 $32 ,290
49-9043 M ain tenance  W orke rs , M ach ine ry $17 .03 $35 ,434 $14 .53 $30 ,221
49-9044 M illw rig h ts $22 .80 $47 ,431 $19 .55 $40 ,656
49-9051 E lec trica l P ow er-L ine  Ins ta lle rs  and  R epa ire rs $25 .92 $53 ,926 N /A N /A
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49-9052 Telecom m unications L ine Insta llers and Repairers $21.39 $44,481 $13.98 $29,075
49-9061 C am era and Photographic Equipm ent Repairers $11.88 $24,720 N /A N/A
49-9062 M edical Equipm ent R epairers $17.53 $36,469 $21.07 $43,828
49-9064 W atch Repairers $14.79 $30,765 N /A N/A
49-9069 Precision Instrum ent and Equipm ent Repairers, A ll O ther $20.72 $43,089 N /A N/A
49-9091 C oin, Vending , and Am usem ent M achine Servicers and R epairers $15.08 $31,357 N /A N/A
49-9094 Locksm iths and Safe R epairers $14.60 $30,363 N /A N/A
49-9095 M anufactured Build ing  and M obile H om e Installers $11.81 $24,555 N /A N/A
49-9098 H elpers--Installa tion, M aintenance, and R epair W orkers $12.36 $25,710 $12.09 $25,139
49-9099 Insta lla tion, M aintenance, and Repair W orkers, A ll O ther $17.55 $36,511 $14.50 $30,172
51-1011 First-Line Supervisors/M anagers of Production and O perating  W orkers $23.63 $49,159 $22.08 $45,923
51-2021 C oil W inders, Tapers, and F in ishers $12.00 $24,969 N /A N/A
51-2022 E lectrica l and E lectronic Equipm ent Assem blers $11.33 $23,551 $11.46 $23,835
51-2023 E lectrom echanical Equipm ent Assem blers $11.26 $23,437 $11.73 $24,416
51-2031 Eng ine and O ther M achine Assem blers $20.33 $42,284 N /A N/A
51-2041 Structura l M etal Fabricators and F itters $18.49 $38,461 N /A N/A
51-2091 Fiberg lass Lam inators and Fabricators $16.07 $33,427 N /A N/A
51-2092 Team  Assem blers $11.63 $24,179 $10.88 $22,638
51-2099 Assem blers and Fabricators, A ll O ther $12.11 $25,193 $11.74 $24,414
51-3011 Bakers $12.69 $26,407 $12.51 $26,010
51-3021 Butchers and M eat Cutters $16.43 $34,187 $16.09 $33,472
51-3022 M eat, Poultry, and F ish Cutters and T rim m ers $12.98 $26,989 $13.42 $27,906
51-3091 Food and Tobacco Roasting , Bak ing , and Drying M achine O perators and Tenders $13.20 $27,450 N /A N/A
51-3092 Food Batchm akers $10.66 $22,161 $15.24 $31,706
51-3093 Food Cooking M achine O perators and Tenders $10.43 $21,690 N /A N/A
51-3099 A ll O ther Food Processing  W orkers $11.25 $23,391 N /A N/A
51-4011 C om puter-C ontro lled M achine Tool O perators, M etal and P lastic $15.19 $31,595 $17.22 $35,812
51-4012 N um erical Tool and P rocess Contro l P rogram m ers $26.63 $55,403 $21.36 $44,413
51-4021 Extruding and D rawing  M achine Setters, O perators, and Tenders, M eta l and P lastic $11.31 $23,520 N /A N/A
51-4022 Forg ing  M achine Setters, O perators, and Tenders, M eta l and P lastic $11.08 $23,048 $16.15 $33,583
51-4023 R olling  M achine Setters, O perators, and Tenders, M etal and P lastic $17.19 $35,747 N /A N/A
51-4031 C utting , Punching, and Press M achine Setters, O perators, and Tenders, M eta l and P $14.01 $29,155 $13.86 $28,829
51-4032 D rilling  and Boring  M achine Tool Setters, O perators, and Tenders, M eta l and P lastic $17.56 $36,540 $14.80 $30,791
51-4033 G rinding, Lapping, Polish ing, and Buffing  M achine Tool Setters, O perators, and Tend $14.02 $29,165 $13.43 $27,922
51-4034 Lathe and Turn ing  M achine Tool Setters, O perators, and Tenders, M eta l and P lastic $20.11 $41,836 N /A N/A
51-4035 M illing  and P laning M achine Setters, O perators, and Tenders, M eta l and P lastic $20.40 $42,434 N /A N/A
51-4041 M achin ists $18.76 $39,033 $17.36 $36,121
51-4051 M etal-Refin ing Furnace O perators and Tenders $15.59 $32,438 N /A N/A
51-4052 Pourers and Casters, M eta l N /A N /A $15.26 $31,740
51-4071 Foundry M old and C orem akers $16.43 $34,180 $11.60 $24,116
51-4072 M old ing, Corem ak ing , and Casting  M achine Setters, O perators, and Tenders, M eta l a $13.82 $28,745 $13.00 $27,039
51-4081 M ultip le M achine Tool Setters, O perators, and Tenders, M eta l and P lastic $17.10 $35,571 $13.75 $28,605
51-4111 Tool and D ie M akers $23.25 $48,355 $22.44 $46,680
51-4121 W elders, C utters, Solderers, and Brazers $15.58 $32,420 $16.01 $33,314
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51-4122 W eld ing , S o ldering , and B razing  M ach ine Setters , O pera tors , and T enders $16 .18 $33,647 $15.01 $31,212
51-4191 H eat T reating  E qu ipm ent S ette rs, O pera tors, and T enders, M eta l and P lastic $15 .57 $32,396 $16.43 $34,182
51-4192 Lay-O ut W orkers, M eta l and P lastic $19 .76 $41,101 $16.13 $33,546
51-4193 P la ting  and C oating  M ach ine S etters , O pera tors , and T enders, M eta l and P lastic $13 .93 $28,970 N /A N /A
51-4194 T ool G rinders, F ile rs, and S harpeners $15 .22 $31,663 $17.93 $37,301
51-4199 M eta l W orkers and P lastic  W orkers, A ll O ther $13 .88 $28,860 $15.05 $31,304
51-5011 B indery W orkers $14 .18 $29,503 N /A N /A
51-5012 B ookb inders $13 .43 $27,926 N /A N /A
51-5021 Job P rin ters $18 .22 $37,911 N /A N /A
51-5022 P repress T echn ic ians and W orkers $20 .52 $42,685 $15.19 $31,578
51-5023 P rin ting  M ach ine O pera tors $18 .11 $37,665 $14.76 $30,684
51-5099 A ll O ther P rin ting  W orkers $11 .92 $24,786 N /A N /A
51-6011 Laundry and D ry-C leaning  W orkers $9 .11 $18,947 $8.24 $17,136
51-6021 P ressers, T extile , G arm ent, and R e la ted M ateria ls $9 .27 $19,279 N /A N /A
51-6031 S ew ing  M ach ine O pera tors $8 .98 $18,677 $9.49 $19,729
51-6041 S hoe and Leather W orkers and R epa irers $11 .75 $24,454 N /A N /A
51-6051 S ew ers, H and $11 .85 $24,643 N /A N /A
51-6052 T ailo rs , D ressm akers, and C ustom  S ew ers $13 .77 $28,648 $13.91 $28,927
51-6061 T extile  B leach ing  and D ye ing  M ach ine O pera tors and T enders $16 .41 $34,133 N /A N /A
51-6062 T extile  C utting  M ach ine S etters, O pera tors, and T enders $10 .48 $21,814 N /A N /A
51-6091 E xtrud ing  and Form ing  M ach ine S etters, O pera tors, and T enders, S ynthetic  and G las N /A N /A $11.72 $24,378
51-6092 Fabric and A ppare l P atte rnm akers $18 .61 $38,700 N /A N /A
51-6093 U phols terers $11 .10 $23,081 N /A N /A
51-6099 T extile , A ppare l, and Furn ish ings W orkers, A ll O ther $10 .96 $22,789 N /A N /A
51-7011 C abinetm akers and B ench C arpenters $13 .21 $27,465 $13.05 $27,140
51-7021 Furn itu re  F in ishers $9 .98 $20,756 N /A N /A
51-7031 M odel M akers, W ood $20 .29 $42,201 N /A N /A
51-7032 P atternm akers, W ood $25 .35 $52,719 N /A N /A
51-7041 S aw ing  M ach ine S etters , O pera tors , and T enders, W ood $12 .70 $26,433 $13.36 $27,788
51-7042 W oodwork ing  M ach ine S etters , O pera tors , and T enders, Except S aw ing $12 .51 $26,002 N /A N /A
51-7099 W oodworkers, A ll O ther $11 .74 $24,435 N /A N /A
51-8012 P ow er D istribu tors  and D ispatchers $28 .94 $60,204 N /A N /A
51-8021 S tationary E ng ineers and B o ile r O pera tors $18 .32 $38,090 $17.70 $36,809
51-8031 W ater and L iqu id  W aste  T reatm ent P lant and S ystem  O pera tors $17 .69 $36,802 $18.18 $37,815
51-8091 C hem ica l P lant and S ystem  O pera tors $18 .47 $38,424 N /A N /A
51-8099 P lant and S ystem  O pera tors, A ll O ther $19 .82 $41,225 $20.27 $42,160
51-9011 C hem ica l E qu ipm ent O pera tors  and T enders $19 .27 $40,091 N /A N /A
51-9012 S epara ting , F ilte ring , C larifying , P recip ita ting , and S till M ach ine S etters, O pera tors, an $14 .74 $30,657 $18.96 $39,437
51-9021 C rush ing , G rind ing , and P o lish ing  M ach ine S etters, O pera tors, and T enders $15 .07 $31,355 N /A N /A
51-9022 G rind ing  and Po lish ing  W orkers, H and $10 .15 $21,109 $12.76 $26,537
51-9023 M ixing  and B lend ing  M ach ine S etters , O pera tors , and T enders $14 .93 $31,058 $15.00 $31,195
51-9031 C utters  and T rim m ers, H and $11 .48 $23,868 N /A N /A
51-9032 C utting  and S lic ing  M ach ine Setters , O pera tors , and T enders $14 .21 $29,563 $10.78 $22,426
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51-9041 E xtrud ing , Fo rm ing , P ress ing , and  C om pacting  M ach ine  S e tte rs , O pera to rs , and  T end $13 .63 $28 ,338 $16 .96 $35 ,263
51 -9051 Furnace , K iln , O ven , D rie r, and  K e ttle  O pera tors  and T enders $17 .12 $35 ,621 N /A N /A
51-9061 Inspecto rs , T es ters , S orte rs , S am plers , and W eig hers $15 .72 $32 ,710 $16 .56 $34 ,435
51 -9071 Jew e le rs  and  P rec ious S tone  and  M eta l W orkers $18 .42 $38 ,316 N /A N /A
51-9081 D enta l Labora to ry T echn ic ians $16 .31 $33 ,913 N /A N /A
51-9082 M ed ica l A pp liance  T echn ic ians $15 .82 $32 ,904 N /A N /A
51-9083 O phtha lm ic  Labora to ry T echn ic ians $10 .29 $21 ,404 $12 .75 $26 ,508
51 -9111 P ackag ing  and  F illing  M ach ine  O pera tors  and T enders $11 .50 $23 ,911 $12 .09 $25 ,142
51 -9121 C oating , P a in ting , and  S praying  M ach ine  S e tte rs , O pera to rs , and T enders $11 .73 $24 ,396 $12 .03 $25 ,030
51 -9122 P a in te rs , T ransporta tion  E q u ipm ent $17 .07 $35 ,501 $30 .46 $63 ,359
51 -9123 P a in ting , C oating , and  D ecora ting  W orke rs $12 .64 $26 ,284 $11 .54 $24 ,007
51 -9131 P ho tog raph ic  P rocess W orkers $8 .84 $18 ,390 N /A N /A
51-9132 P ho tog raph ic  P rocess ing  M ach ine  O pera to rs $12 .08 $25 ,112 N /A N /A
51-9141 S em iconductor P rocessors $13 .59 $28 ,272 N /A N /A
51-9191 C em enting  and  G lu ing  M ach ine  O pera to rs  and T enders $14 .04 $29 ,218 N /A N /A
51-9194 E tchers  and E ng ravers $15 .79 $32 ,846 N /A N /A
51-9195 M olders , S hapers , and  C aste rs , E xcept M e ta l and  P las tic $13 .59 $28 ,272 $13 .38 $27 ,838
51 -9196 P aper G oods M ach ine  S e tte rs , O pera to rs , and  T enders $14 .97 $31 ,137 $17 .59 $36 ,593
51 -9198 H elpe rs --P roduc tion  W orkers $10 .19 $21 ,189 $12 .67 $26 ,350
51 -9199 P roduction  W orke rs , A ll O the r $12 .89 $26 ,817 $11 .46 $23 ,845
53 -1011 A ircra ft C arg o H and ling  S upervisors $14 .32 $29 ,797
53 -1021 F irs t-L ine  S uperviso rs /M anagers o f H e lpe rs , Laborers , and  M ate ria l M overs , H and $19 .75 $41 ,088 $19 .61 $40 ,790
53 -1031 F irs t-L ine  S uperviso rs /M anagers o f T ransporta tion  and  M ate ria l-M oving  M ach ine  and $26 .64 $55 ,427 $24 .85 $51 ,676
53 -2011 A irline  P ilo ts , C op ilo ts , and  F lig h t E ng ineers N /A $50 ,646 N /A N /A
53-2012 C om m erc ia l P ilo ts N /A $57 ,724 N /A N /A
53-2021 A ir T ra ff ic  C ontro lle rs $34 .96 $72 ,722 N /A N /A
53-3011 A m bu lance  D rive rs  and  A ttendan ts , E xcept E m ergency M ed ica l T echn ic ians $9 .06 $18 ,857 N /A N /A
53-3021 B us D rive rs , T rans it and  In te rc ity N /A N /A $11 .77 $24 ,466
53 -3022 B us D rive rs , S choo l $13 .05 $27 ,132 $11 .94 $24 ,834
53 -3031 D rive r/S a les W orkers $15 .46 $32 ,157 $12 .46 $25 ,922
53 -3032 T ruck  D rive rs , H eavy and  T rac to r-T ra ile r $17 .54 $36 ,491 $17 .89 $37 ,205
53 -3033 T ruck  D rive rs , L igh t o r D e live ry S erv ices $12 .47 $25 ,943 $12 .21 $25 ,380
53 -3041 T axi D rive rs  and  C hau ffeu rs $8 .90 $18 ,511 $9 .02 $18 ,753
53 -3099 M oto r V eh ic le  O pera to rs , A ll O the r $14 .85 $30 ,876 $9 .76 $20 ,296
53 -5011 S a ilo rs  and  M arine  O ile rs $16 .22 $33 ,719 N /A N /A
53-5021 C apta ins, M a tes , and  P ilo ts  o f W ater V esse ls $24 .14 $50 ,212 N /A N /A
53-5022 M oto rboa t O pera to rs $18 .91 $39 ,328 N /A N /A
53-5031 S h ip  E ng ineers $24 .96 $51 ,913 N /A N /A
53-6021 P ark ing  Lo t A ttendants $9 .14 $19 ,011 N /A N /A
53-6031 S ervice  S ta tion  A ttendants N /A N /A $7 .95 $16 ,539
53 -6041 T ra ffic  T echn ic ians $15 .18 $31 ,571 N /A N /A
53-6051 T ransporta tion  Inspecto rs $27 .51 $57 ,219 N /A N /A
53-6099 T ransporta tion  W orkers , A ll O ther $16 .28 $33 ,852 N /A N /A
53-7011 C onveyor O pera to rs  and  T enders $14 .92 $31 ,049 $13 .76 $28 ,637
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53-7021 Crane and Tower Operators $17.82 $37,058 N/A N/A
53-7032 Excavating and Loading Machine and Dragline Operators $21.40 $44,523 $19.91 $41,412
53-7041 Hoist and Winch Operators $19.15 $39,836 N/A N/A
53-7051 Industrial Truck and Tractor Operators $14.45 $30,048 $14.28 $29,710
53-7061 Cleaners of Vehicles and Equipment $9.86 $20,513 $10.15 $21,114
53-7062 Laborers and Freight, Stock, and Material Movers, Hand $10.53 $21,884 $11.69 $24,307
53-7063 Machine Feeders and Offbearers $10.59 $22,015 $11.90 $24,752
53-7064 Packers and Packagers, Hand $9.82 $20,430 $9.31 $19,360
53-7072 Pump Operators, Except Wellhead Pumpers $19.69 $40,960 N/A N/A
53-7081 Refuse and Recyclable Material Collectors $11.36 $23,623 N/A N/A
53-7121 Tank Car, Truck, and Ship Loaders $24.82 $51,628 N/A N/A
53-7199 Material Moving Workers, All Other $13.81 $28,707 $10.39 $21,593
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